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INTRODUCTION

As Jesus died on the Cross he gave us His Mother: “Woman, be-
hold your son. Behold your Mother!” (Jn 19,26f). Thisgift isvery
alivetoday and reverberatesin the Church’slovefor Mary. Sheisan
unquenchabl efountain of genuine Gospel life. Whenwefind theway
to Mary, we not only find greater richesfor our personal life, but also
asure, straight path to the new evangelization that will reignite love
of God in our modern times.

Thenew evangelization wasvigorously proclaimed by Pope John
Paul 11 (1978-2005). Its success greatly depends on lay leadership.
ThisLeaders Manual isahelp for such lay leaders, both young and
old, asthey work with the “ Schoenstatt Boys’ program for ages 10-
18. This program takes themes and traditions long used by the
Schoenstatt Boys Y outh around the world and adaptsit to the current
pastoral situation in the U.S. Two symbols- the Schoenstatt Boys
Flag and the Tilma of the MTA —make visible aworld of spiritual
lifeand growth. Inthese pagesyou will find out about these symbols
and how they can encourage spiritua life and growth. The Leaders
Manual is used in tandem with the four handbooks, which the boys
use at the group meetings. In these pages you will find answers to
frequently asked questions, insights on developing leadership and
Schoenstatt’ s Y outh Protection Policy, and hel pful hintsthat go with
the handbooks.

| have intended to write this manual for some years now. The
delay turned out to be ablessing, for with the years have come more
wisdom that can be shared with you asleaders. Let methank you on
behalf of the Schoenstatt Boys Y outh for accepting the challenge to
lead. By doing so, you help make the new evangelization possible.
May Mary, our Mother Thrice Admirable, implore for you the gifts
of the Holy Spirit to be great |eaders after the heart of our heroes!

Fr. Jonathan Niehaus
May 31, 2005

Contact Address for the Schoenstatt Boys Youth:
Schoenstatt Fathers
W284 N746 Cherry Lane
Waukesha, W1 53188
Tel: (262) 548-9061




PART ONE:
ORGANIZATION

Part One presents an overview of the Schoenstatt Boys Y outh,
how to start a group, leader development and the youth protection.

Thefollowing prayer setsthe tonefor our work asleaders. Ours
isnot a secular youth group, but one built on a personal relationship
with our heavenly partners. God — Father, Son, and Holy Spirit; Mary
and the Saints; our Schoenstatt heroes. May the Mother of God give
us a great love for Jesus and for youth. We turn with great confi-
dence to her and pray:

Leadership Prayer of the Schoenstatt Boys Youth

other Thrice Admirable, Schoenstatt Victressin the Shrine,
we renew our leader-promise to be new fathers for our time.

We ask you: Make us leaders by our deeds and by our prayer,
and let our being form the life of those entrusted to our care.

We ask you: Forge community in the Cenacle, our home,
that our mutual Marian loyalty be the sign by which we' re known.

We ask you: Let us glow with love for the Shrine, your chosen place
and set our hearts on fire for the capital of grace.

MTA, we your leaders ask: TODAY what can | do?
to build your Schoenstatt kingdom and live the covenant with Y OU.
Amen.

Mary, to you do | entrust the reading of this manual and the
forming of my heart as aleader!

1. WHAT IS SJCHOENSTATT?

Schoenstatt isamovement within the Catholic Church. It began
in 1914 and is now in over 80 countries around the world. It is
named “ Schoenstatt” after itsplaceof origin near Koblenz, Germany;
the word means “beautiful place.”

Its most distinctive feature is the Schoenstatt

Shrine, asmall chapel which holds about 30 people.

The founding of the Shrine as a place of grace

(October 18, 1914) is considered the founding of the

ol o movement. Today there are over 180 replicas of the

original shrinearound theworld. They arethe power-
house of the movement.

The Shrine is dedicated to Mary as Mother
ThriceAdmirable, or“MTA.” Thefoundinggenera-
tion of youth chose this picture and title in 1915. It E :
reminds us that we look to Mary in our everyday
lives. Sheleadsus (1) to God, (2) to Christ, and (3) is
our Mother. Hence the use of “thrice’” (= “three
times’) admirable.

Schoenstatt’ s founder was Fr. Joseph Kentenich (1885-1968).
In 1914 he was a young priest working with high
school boysin Schoenstatt, Germany. The move-
ment grew out of his work with youth and soon
expanded to all walks of life. Heled along and
fruitful life serving the Church.

The central part of our spirituality is the covenant of love with
the MTA. Thisis the “Schoenstatt consecration” to Mary. In its
spirititisvery similar to the DeMontfort consecration (“all in, with,
through, and for Mary”), but with the additional unique features that
it createsalocal attachment to the Shrine, and the sense of belonging
to aspiritual family, the Schoenstatt movement.

The Schoenstatt family (as the movement is often called) has
many branches, including branchesfor families, priests, men, women,
etc. The Schoenstatt Boys Y outh is one such branch.




2. WHAT If THE SCHOENJSTATT BOYs YOUTH?

The Schoenstatt Boys Youth is a branch of the international
Schoenstatt movement. It is the founding branch and dates back to
October 18, 1914. It has grown from a single-school organization
into an internationa network of Catholic youth.

Its identity is defined by a special love of Mary asthe MTA and
by the Schoenstatt Shrine as our special place of grace. Around this
center has grown a whole family of Schoenstatt communities. The
chart on this page shows where the Boys Y outh fits into the picture.
The Boys Youth is
part of the League,
in which community pilgrims
structures are very
free-form and flexi-
ble. The most com-
mon formisthe boys
group. It is usualy
made up of boys of
the about the same
age. Here young
men can taketheini-
tiative in learning
about and growing
in their faith.
Special events like
camps and other faith-building or apostolic activities also play arole
in the growth experience of a Schoenstatt Boy.

Asistypica of ecclesial movements, Schoenstatt and the Boys
Y outh place ahigh value on freedom. Those who belong can experi-
ence the Catholic faith as something “I want (to do)” and not just
something “I must.” No oneisrequired to belong, and those who do
tend to have ahigh degree of motivation. The samecan besaid of the
leaders, who arevolunteers. They seethe advantagesof loveof Mary
asanimpetusfor faith that is not just about fulfilling outward duties.
Certainly duty is important to our faith, but the accent here is on
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hel ping the boys grow from an outward identification with their faith
toward a whole-hearted interior attachment that can carry them
through the challenges of our modern times.

Four Factors

The Boys Y outh is not just a“cookie-cutter” program with one
look for all ages and places. It is amobile and flexible movement
with different expressionsfor the same spirit. Asaleader, itishelp-
ful for you to know four main factors that affect the “look” of the
Schoenstatt Boys Y outh:

1. Age. Boys of different ages relate to them-
selves, to each other, and to their faith in different
ways. Hence, the structures and goals of groups
and camps vary according to age.

2.Leadership. Althoughthereisacertain stan-
dardization to the program-offering, the precise
look of a group will reflect the gifts and talents of
itsleaders. Y our contributionwill flavor theexperi-
ence of the boys you lead.

3. Proximity to a Shrine. Schoenstatit’s heart is the Shrine, so
the“look” of the BoysY outh group or branch will be affected by how
close or far it isfrom a Schoenstatt Shrine, and (if it is far away) by
its creativity in creating alternate ways of being close to the Shrine.

4. Context. Finaly, thecultural context will affect thelook of the
Boys Y outh.

The Importance of Context

Because thislast factor is so important, it is good to be reminded
that the success or failure of your group can depend on the context
from which the boys come. In every society the most important
context isthe family. Butinour U.S. setting it is even more impor-
tant because of the high degree of secularizationin our culture. There
isvery little chancefor children and young peopleto absorb the foun-
dations for faith and religious attachment if they do not receive it
from their family. For instance, the single most important factor
determining whether a young Catholic will develop a lasting faith-
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connection is whether he or she attends Sunday Mass every week
with his or her parents. To just drop of a child at Mass and/or
religion class without backing it up with personally witnessing that
thisisimportant to me, goes practically nowhere. Add to thisthe
importance of not only learning prayers,
but practicing prayer at home as a child
with one’'s family, and we see how
crucia the family context is.

Because of the importance of the A &
family, Schoenstatt in the United States =
is especially a movement of family
renewal. It is therefore not surprising @% 2\’
that the most fruitful context of our
Schoenstatt Boys work in the USA has been boys from familieswho
belong to Schoenstatt, are friends of Schoenstatt, or have a strong
commitment to transmitting the Catholic faith to their children.

DadsasLeaders, Youth asL eaders

A group will have the best chance to succeed if there is strong
parental support and involvement. Asaresult, hereinthe USA, the
Schoenstatt Boys program (especially for boys under age 15) places
a strong accent on the presence and leadership of dads. Even if not
every dad can beinvolved, having 2 or 3 or moredadsinvolvedinthe
group raises the value of the experience for the boys — not only for
practica reasons (like discipline) but also because they see grown
men, committed to boys they know, willing to make faith important
intheir lives.

Asagroup maturesinto high school age, the opportunity canarise
for greater |eader ship among the boys themselves. There will often
be leadership personalitieswho enjoy the challenge of doing specific
|eadership taskswithin the group, or even of leading their own group.
Such leadership is to be welcomed and encouraged.

> | INFORMATION: For more on adult and Junior leaders, see
t Chapter 9, p. 38-40.

Philosophy of Education

Schoenstatt’ sphilosophy of education aso goesalong theselines.
In Handbook 3 the boys study the very beginning of Fr. Kentenich’'s
boyswork in Schoenstatt in 1912. His proposal to the boyswasthis:
“ Under the protection of Mary, wewant to learn to educate our sel ves
to become firm, free, priestly personalities.”

Inother words, Schoenstatt isinterested in forming Catholicswho
are ableto think and live their faith for themselves, are able to stand
up to the challenges of our timeswith ahigh degree of inner freedom,
and whose faith formstheir daily life. Toolstoward thisend include
self-education, work with ideals, apostol ate, and (especially) aheart-
felt love of our Blessed Mother.

At the beginning of Handbook 1, the boys are introduced to a
simple summary of this philosophy. It ispresented asthefive keysto
being a Schoenstatt Boy. As your boys learn the five keys — com-
munity, apostolate, prayer, study, and becoming afather — pay close
attention and learn them yourself. If you remember to keep working
on these five areas in practical ways (such as the ways required for
earning the various awards), your boys can gradually take more and
more command of their spiritual life.

The Value of Community

Worthy of special mentionisthefirst key: community. A central
goa of the Boys Youth is to provide boys with the experience of
other boys and young men who are both “regular guys’ and moti-
vated to live high Catholic ideals. This helpsthem see their faith as
less “in the wilderness” and more “relevant for our times.” It aso
gives them the motivation of seeing other boys who do things in
perhaps a dlightly different way, or with a greater enthusiasm. This
community experience is transmitted by the boys group and by the
community symbols of the Boys Flag and the Tilma.

In addition, other events like summer camps, boys weekends,
workshops, and pilgrimages, help transmit the Catholic faith as
something youthful and exciting, and give boys a chance to grow
more deeply in the faith and to know other boys from other groups
and areas with the same ideals.



Theleadersareacrucial part of thiscommunity, and makethelife
of thelocal boys' branch possible. They can be dads or other com-
mitted adults, college men, and older boys (Junior leaders). They are
assisted by an overall coordinator called the moderator. He is
usually amember of the Schoenstatt Fathers and serves as shepherd
and resource person for the Boys Y outh in aparticular areaor region.

Organization of the Schoenstatt Boys Y outh in the USA
The Boys Youth in the United States is subdivided into three
main age groups (age 6-9; age 10-18; university), asdescribed below:

Age Name Special Accents

6-9 Knights of Motivation to follow Jesus and Mary
Jesus and Mary Simple group activities
Day camps

10-14 Schoenstatt Boys Introduction to the Tilma
Group Name and Covenant of Love
More extensive group interaction
Camps and Father-Son Weekends

14-18 Schoenstatt Boys Self-education (P.E. and P.I.)
(High School) Relationship fatherhood and God the Father
Group activities and leadership growth
High School camp
Leaders’ Circle

18-25 University Men Topics relating faith and life
Deeper group fellowship
Growing in the covenant of love
Interaction of faith and future vocation
Special activities as organized by the branch
Cor Group

® | INFORMATION: This Leaders’ Manual is for groups of 10- to 18-
¢ year-olds (“Schoenstatt Boys”). Material for the other age groups

is available from the central office of the Schoenstatt Boys Youth.

3. JTARTING A Boys GRoOUP

The most basic unit of organization in the Boys
Youth is the group. Here is where boys experience
community, grow in their faith, and meet the world of
Schoenstatt. Reasons for starting a boys group can
include: to offer boysyou know aclub that mixesfaith
and fun, to give them tools to grow in their Catholic
faith, to help them meet like-minded Catholic boys, to
share the riches of the Schoenstatt spirituality.

Resour ces

Know your main resources for starting a group:

1. Personal. Ask yourself two questions: “Who are the boys?”’
and “Who will betheleaders?’ 1) Boys. Y ouwill need to know who
they are, how many, and how committed the parentsare. 2) Leaders.
A group needs leaders and a support network. a) Leaders. Areyou
willing to be aleader? Do you know other adults who can help you?
Leadership must be at |east “two deep” (= at least two adult |eaders,
seep. 56). Thisshould not betoo hard, especidly if you haveasolid
support network. Older boys (Junior leaders, seep. 39) canalsoform
and lead groupsif they have adult approval and supervision. b) Y our
support network begins with the boys and their parents; keep good
communications with them. If the group is planned as a parish or
school program, it must have the approval of the pastor and/or
responsible head. A leader, especiadly a new leader, can be greatly
hel ped by having and staying in touch with amentor, that is, someone
who knows the program and can answer my questions and give
advice: in person, by phone, or by e-mail.

2. Organizational. “How do we get organized?” Most of the
details on organization are found in this Leaders Manual. The
moderator (see p. 9) can provide material and tell you what camps or
retreats are available on in your area, and whether there are other
Schoenstatt Boys groups nearby.

3. Spiritual. “How do| get God involved?’” AsacCatholicyouth
organization, the Schoenstatt Boys Y outh aso relies on |eaders who
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build on prayer. Werely on leaderswho are attuned to
the world of the MTA and the Schoenstatt Shrine, and
live the covenant of love with Mary. Asyou discern
starting a group, you should aso be ready to ask
yourself: am | willing to grow spiritually along with
my boys? Am | also willing to make the covenant of
love with Mary the “secret of my sanctity”? In case
you have not made your covenant of love with the
MTA, being aleader will challenge you to do so, in order to have the
spiritual resources you need to take your group deeper.

Tipsfor Starting a New Schoenstatt Boys Group

The rest of this chapter is devoted to outlining practical tips on
starting agroup. Pleaseread it carefully to understand what it takes
to get started.

1. Get in touch with the moderator, or an experienced leader of
the Schoenstatt Boys in your area. Have them explain the program
to you and answer any questions you might have.

2. Understand that the Schoenstatt Boys is not a substitute for
your parish’s catechetical program. The program does not focus on
a systematic presentation of doctrine, but on providing motivation
and tools for boys to become better Catholics. They still need their
religion class.

3. Look at the handbooks and written
material. Study this manual and see if
thisis something you can and want to do.

4. See if you have enough boys to
make a viable group. A group usually
does best if it can count on 6 to 12 boys
of about the same age group. Seeif you
have the support of the parents.

5. See which ages the boys are and decide how to organize the
group: Just “ Schoenstatt Boys’ (starting age: 10-13), just “ Knights of
Jesus and Mary” (age 6-9), just high school boys (age 14-18), or
multiple age groups. (Questions on working with the “Knights of
Jesus and Mary” are clarified in the “Knights’ workbooks.)
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6. Set up an organizational meeting. Meet first with the parents.
Explain the Schoenstatt Boys program, the way a group looks, how
much it will cost (normally $20 ayear, plustravel and time), and the
possibilities of camps and retreats. Answer any questions. Find out
in more detail how many boys are interested, which ages you can
expect, and see how the boyswill break-down by age cluster. Clarify

who iswilling to help lead.

7. Set up adate for the first meeting with the boys.

Keysto Success

Next come some “keysto success.” They point out key areasfor
you to consider in the planning stages for a new group.

Typical “ Start-up” Kit
(Scenario: some dads are interested from a
group of families with 10 to 20 boys, ages 5-15.
Ask for the following)

General information:
1. Schoenstatt Boys Youth brochure
2. Leaders’ Manual

Knights of Jesus and Mary (age 6-9):
3. Knights of Jesus and Mary, Book 1 (there
are two more books if the group takes off)

Schoenstatt Boys (age 10-13):
4. Handbook 1: A Tilma and Five Stars (book
for the first year’'s work)

Schoenstatt Boys (age 14-18):

5. Handbook 3: P.E. and P.I.
(If there are enough high school boys to
have their own group, they can work on
Handbook 3 right away. Otherwise they
can help lead the younger boys.)

Other:

6. Program Registration form (see p. 17)
(Boys are asked to register annually. Sug-
gested donation noted on form.)

7. Samples of the Schoenstatt Boys Magazine
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®\\ho will lead
the group? A team
of two or more dads
works best. How
will you distribute
the leadership tasks
among Yyourselves?
Who is the main
leader who will stay
in touch with the
others?

® How will the
age groups be
broken down? Will
therebejust oneage
group? Or multiple
age groups meeting
at the same time?

® Regular
meeting time and
place. Groups usu-
ally meet once a
month (in  some
places: twice a



month). It helps if everyone knows the regular routine (such as:
second Tuesday of the month at 7:00) and the place is not constantly
changing. Usually, meetings right after school are less effective
(boys are tired from school). Evening or weekend times are better.

® Communication. Who will keep in touch with the boys and
parents? It helps to have a monthly reminder (e-mail, telephone,
etc.). Who will bein charge of this?

® Snack. Who will be in charge of snacks (normally, families
take turns)? Who organizesthelist?

® Right mix of community, apostolate, prayer, and study. The
group as a community experience helps boys make friends and treat
others with respect. Strive for

the right m_IX of S_e”ousness (we Two secrets: 1. Don't just give a
take our faith seriously) and fun | lecture; get the boys involved and
(we enjoy being at the Schoen- | switch the dynamic every 10 min-

- : g utes or so (from reading to a
stait meeting!). This goes to learning activity and back again);

gether with the right mix of | 2. Turn part of the learning into a

apostolate, prayer, and study. In game or light-hearted competition.

addition to the group meetings,
occasional outside events can
highlight the one or the other element: visiting anursing home or pro-
life event (apostolate), visiting a perpetual adoration chapel or being
part of aparish prayer event (prayer), group campout (community).

Schoenstatt Specific

As a Schoenstatt group you can draw on the
advantages of being part of an international move-
ment. There are many specia features of Schoen-
statt which can help your group grow in identity
and excitement for the faith.

® The Schoenstatt Shrine. The Shrine can
awaken the interest of boys because of its small
size, its many symbols, and its rich history. But
most of all it can mean something special to them
as area place of grace (and one that was started by boys!). If you
can foster a specia bond between your group and the Shrine, it will
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bring many blessings. In caseyou do not have a Shrine close by, help
the boys know the Shrine through a photo album, a wayside Shrine
dedicated to the MTA, or apilgrim MTA image.

® The Schoenstatt Family. The Schoenstatt family is another
point of enrichment. Many of the boys may see each other at other
Schoenstatt events, which helps them get to know one another. The
international aspect of Schoenstatt can al so be appealing, and reports
from the international Schoenstatt Movement can be found on the
internet (www.schoenstatt.de).

® The MTA picture. One would expect a Fatima group to be
enthusiastic for Our Lady of Fatima. Well, our Schoenstatt groups
are enthusiastic for Mary as the MTA! Have a large-sized MTA
picture at the meetings and give her a place of honor!

® Fr. Kentenich and Schoenstatt heroes. They bear witness to
the fact that belonging to Schoenstatt gives us great examples of
holiness and Catholic courage. They show how knowing the Shrine,
the family, and the MTA can trandlate into practical daily living and
the greatness of high ideals.

Three Scenarios

Animportant discernment to make before starting your group is: “Which
of the following scenarios does my group fall into?”

Scenario 1: Main cluster of boys is age 10-13, we live within an
hour of a Schoenstatt shrine and/or center. Go to Chapter 4.

Scenario 2: Main cluster of boys is age 10-13, we live far from a
Schoenstatt shrine and/or center. Go to Chapter 5.

Scenario 3: Main cluster of boys is age 14-18. Go to Chapter 6.

Follow the next chapters of this manual according to the scenario that best
fits your situation.

® | INFORMATION: In there are many boys under age 10, you may
t want to start a “Knights of Jesus and Mary” group. This will take

either separate leaders or a separate meeting time.
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4. THE FIRST THREE MEETINGS

Scenario 1: Main cluster of boysisage 10-13, welivewithin
an hour of a Schoenstatt shrine and/or center.

Note: Much of what is in this chapter will apply to the other
scenarios, but need to be adapted to being farther froma Schoenstatt
shrine or center.

The Five Keysto Being a Schoenstatt Boy

In the very first chapter of Handbook One (p. 3-6), your group
will read about the “five keys’ to being a Schoenstatt Boy:

Community

Apostolate

Prayer

Study

Becoming afather*
As group leader you yourself want to keep these five keys in mind.
A healthy group experience will directly integrate the first four, and
indirectly integrate the last one through my example of Christian
manhood and fatherliness as |eader.

The First Meseting

Usualy the first meeting is aso the ¢ %
organizational meeting for the boys. The organi-
zational meeting for the parents (see p. 12) has
taken place. The leaders should aso have had a
short organizational meeting to coordinate the
first meeting with the boys.

! “Becoming a father in whatever my future vocation holds.” Thiskey is
closely related to the goal's of Christian manhood and self-education. For younger
boysit is enough to briefly explain it thisway: as boys we grow up to be men, and
as men we will have the vocation to be a transparency of God the Father in one of
his vocations — marriage and family, priesthood, consecrated brotherhood, or the
singlelife.
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Object: to organize the group; to introduce the boys to the world
of the Schoenstatt Boys through the introduction to the Boys Flag.

What you need:

Handbook One (enough for all the boys and leaders)
Note: in some casesit isbetter to make copiesof p. 3-6 and usethe
copies at thisfirst meeting. Then, when the boys have committed
to joining the group, they can be presented with their handbook.

Attendance sheet (to record names and ages of boys)

Program Registration Forms

Boys Flag
Note: if you don’t havea Boys Flag, a Flag Patch or alarge draw-
ing (preferably in color) of the Boys Flag will do.

Sample Tilma

Calendar to plan next meeting

A game or two (for beginning and/or end of meeting)

An opening and closing prayer

w %
e

¥r

Running the Meeting:

a. Format: Have the meeting place ready — chairsin place, materia
ready, MTA picture in a prominent place. Gather the boys. Optional
game or chalenge. When it is time, cal the boys to order. Take
attendance (at the first meeting write down the names and ages of the
boys—thiswill help you learn their names and know their ages). Open-
ing prayer. Work on thetopic (see below). Make sure everyone knows

16



what to do for the next meeting. Announce next meeting date and other
points to be clarified. Remind everyone to bring their books to every
meeting. Closing prayer. Snack and/or game.

b. Topic. Have the boys turn
to Handbook 1, page 3. Take Meeting format
turns reading out loud. Point out % gather thehb‘l)lys ional
the picture of the Schoenstatt | 2 Game or challenge (optional)
Shrine. Turnto page4 and read | 4. Opening prayer
about the Schoenstatt Boys Flag. | 5. Topic .
This gives a first understanding 6. Assignment for next time
of Schoenstatt and the goals of | /- Announcements
heir new group. Help them pro- 8. Closing prayer
t group. p p 9. Snack (optional)
nounce the names of the heroes | 10. Game (optional)

(Joseph Engling [ENG - ling], Gil-
bert Schimmel [SHIM -€l], Blessed
Karl Leisner [LYE - zner], Mario Hiriart [(H)EE-ree-art], Fr. Kentenich
[KEN-ten-ick]) and know these are great men who grew infaith through
Schoenstatt. Turn the learning of their names into a game... which
hero goes with which star?... which key?... (Toward the end of the
meeting you can show the boys the Tilmawith MTA picture for the
first time, briefly explaining the purpose of this place of honor and
that they can earn it for their room. While this gives them a first
strong motivation, be sure to save the
full explanation for next time.)

Before the meeting is over, give
each boy a copy of the programregis-
tration form. Explain that they must
take them home and fill them out with
their parents. Theformscan be mailed
in to you or brought to the next meet-
ing; they must be signed by a parent or
guardian. Point out the suggested dona-
tion used to cover the cost of the books
and awards. When you receive the
registrations, the original is for your
files. Mail the money and a photo-

copy of the forms to the moderator.
Also, direct any requests for books
Program Registration form  and gwards to the moderator.

Program Registration for Schoenstatt Boys Youth
2005-2006
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Followup: Review with your
fellow leaders how it went. Did you
get the names of all the boys and their

Next meetindg
Ragolution . pray Fley Fm»a«f

parents? Did you have all the material D.?'Z’L:,L:f it
you needed? Make anote of boyswith C‘“ﬁt‘a"ﬁfy‘?{ b Fiay
specia needs. Make a note of any Rand 2710

\3“"3 Sm‘\’- {1 lma

changes you might need to makein the
meeting place or format to help things
run more smoothly. Make sure the
leaders all know what they need to do for next time. Make note to
yourself: Towhat did the boys commit? What do | need to haveready
for next time?

The Second Mesting
The meeting now begins to develop atradition or routine.
Object: To grow another step into the world of the Schoenstatt
Boys—growing familiarity with the meaning of the Boys Flag, intro-
duction of the boysto the Tilmaof the MTA, start to earn the Tilma.
What you need:
A Handbooks (in case they were not handed out already)
| " BoysFlag or picture of Boys Flag

= |
&l
@3{ ' Sample Tilma, including MTA picture, Flag Patch, etc.
- [ to show theboyshow it growswith each award they
| earn
 Celendar

W Attendance Sheet
Advancement Chart and marking pen
Running the meeting:

a. Format: See box on p. 17.

b. Topic: Review the Boys Flag and make it a game to see how
much the boys remember about it from the first meeting. Now turn
to Handbook 1, p. 9-10 and introduce them to the
Tilma of the MTA. Show them the sample Tilma 4
and the different things that a Schoenstatt Boy can
earn over theyears. (Optional: explaintothemhow
the word “ Tilma” is borrowed from the story of
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Guadalupe, and read p. 11.) Read the requirements (Handbook 1, p.
12) and get the boys started on earning the Tilma. With alittlework
they can usually be checked off (on advancement chart) for knowing
the symbols of the Boys Flag at thistime. The challenge next time
will be to seeif they can learn the three prayers on p. 6 so they can
earn their Tilma. Have them choose one of the three prayers to say
every night asaway to help learniit.

c. Optional activity. If you or your group are moreinto activities
and you have the needed tools and/or material, have the boys make
(or sand and stain) a picture frame for MTA picture for their Tilma
(MTA picture for the Tilmais usually 4x6 inches [10x15 cm]).

Followup: Same as after the first meeting. From now on one of
your “best friends’ will bethe advancement chart. It doestwo things:

Advancement chart for Handbook 1.

1) It letsthe boys see exactly what they have done and what they still
need to do for their next award. Thisisastrong motivation for many
boys. 2) It givesyou away to quickly assess where your group isand
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what you still need to be doing. With this “barometer” you can see
if you have boys who are falling behind, or if the group needs to
spend more time on a particular requirement.

Note: Tilmas, MTA pictures, and advancement charts are avail-
able from the moderator.

TheThird Meeting Lz

Object: To continue to grow into the world of
the Schoenstatt Boys, to complete the Tilma re-
quirements and present Tilmas (if boys are that
far).

What you need: See second meeting.

Running the Meeting:

a. Format: See box on p. 17.

b. Topic: Check off the requirements for the Tilma. This may
take some time. Or if they are al quickly done you can finish the
MTA picture frames, or move on to reading about the Flag Patch (p.
13-14). The presentation of the Tilmas normally takes place at the
end of the meeting in which aboy has earned his Tilma.

Followup: Seefirst and second meeting.

Further Meetings

By now the routine of the meeting will be familiar to you and the
boys. Simply keep using the same steps and follow the outline of
group meetings (Handbook 1, p. 62). If your group did not start in
September, just adapt the months and follow the steps.

Groups normally meet during the school year, that is, from Sep-
tember to May. A father-son campout or other summer outing isthe
usual program for the summer months.

Contact with the Shrine

Since you live within an hour of a Schoenstatt Shrine, make a
point of having some kind of group contact with the Shrine at least
twice ayear, for instance with awinter rally day and summer camp.
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Check-list for New Boys Group

Leader (Tel.)
Co-leader (Tel.)
Co-leader (Tel.)
Junior Leader (Tel.)
Mentor (Tel.)
Boys (age ) (Tel.)
(age ) (Tel.)
(age ) (Tel)
(age ) (Tel.)
(age ) (Tel)
(age ) (Tel.)
(age ) (Tel)
(age ) (Tel.)
(age ) (Tel)

Organizational meeting/parents’ permission and support
Read and understand youth protection program (see Ch.10)

Application filled out and sent in to serve as a leader

Handbook One (enough for all the boys and leaders)

Boys Flag (Or: Flag Patch)

Sample of Tilma with sample awards

Advancement chart
Attendance sheet

Program Registration Forms (see p. 17)

Note: you must have a signed registration form (with parent per-
mission) on file for all boys. Have the boys/parents return the
signed forms to you. Please make a photocopy of the form.
Keep the original for your files; send the photocopy (along with
program donation), to the moderator (Schoenstatt Father) so that
the names and addresses are on the larger mailing list.

21

5. GROUPS FAR FROM THE SJHRINE

Scenario 2: Main cluster of boysis age 10-13, we live far
from a Schoenstatt shrine and/or center.

If you live at afarther distance from the Shrine or a Schoenstatt
center, you will have certain additional challengesto face.

Challenges

One challenge is ssimply the lack of the normal life-contact that
comes from knowing the Shrine and being abletovisitit. Ingeneral,
the graces of the Shrine flow more
easily after someone has visited the
Shrine. But therearealternativesto tap-
ping into the graces of the Schoenstatt
Shrine that can help you: the wayside
shrine of the local Schoenstatt move-
ment (if there is one), a home shrine, a
pilgrim MTA image (from the Schoen-
statt Rosary Campaign).

Another challenge isthat it is more
likely that parents will not be familiar
with Schoenstatt or a program that is not
primarily catechetical, but formational
(motivational, self-educational). It may take
a little more clarification so that they
understand Schoenstatt and its uniqueway of
deepening the faith. At the organizationd
meeting one could even present them with an
MTA picture (for instance, a nice 6x8 inch
[15 x 20 cm] image) and invite them to give
it a specia place in their home, using the
opportunity to tell about the special graces of
Schoenstatt and its Shrine.

If you are a Schoenstatt member but there
are no other potential leaders who are, you
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need to work with the potential leaders (usually dads) and encourage
them to learn along with the boys. It isagreat Catholic spirituality
and has a lot to offer! Remember, the success of a boys group
depends so much on the good Catholic witness of two or more adult
leaders, and their openness to discover this “new world” called

Schoenstatt.

When Organizing the Group

When organizing your group, you
will use the same steps we discussed
for Scenario 1 (see Chapter 4). If the
boys are high school age (14-18 yrs)
and new to Schoenstatt, then turn to
Chapter 6.

Therewill be no differencein how
you work with the handbooks. One
simply pays more attention to the need
to build the attachment to the MTA
and the Shrine.

Perhaps at some specia point in
the future, the group can make a big
pilgrimageto the Shrine, or at least the
parents can be encouraged to consider
using a family vacation to include a
stop at a Shrine for the benefit of their
boys — and spiritual blessings for the
whole family!

Schoenstatt Shrines
in North America

USA

Madison, Wisconsin
Milwaukee, Wisconsin
Rockport-Lamar, Texas
Sleepy Eye, Minnesota
Staten Island, New York
Waukesha, Wisconsin

Mexico

Chilapa, Guerrero
Jiménez, Chihuahua
Monterrey, Nuevo Le6n
Querétaro, Quer.

San Luis Potosi, S.L.P.

Puerto Rico
Cabo Rojo
Hatillo
Ponce

Dominican Republic
La Victoria
San Francisco de Macoris
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6. GROUPS THAT JTART IN HIGH SCHOOL

Scenario 3: Main cluster of boysis age 14-18.

Here are afew tips for starting a new group with
high school boys.

Where to begin. If the boys are strongly moti-
vated to earn the Tilma, have the group start with
Handbook 1. But if thetendency isnot clear, Handbook
3 isthe better place to start. Self-education is a great
topic for high schoolers! Just use the P.E. and P.I. as
worthwhile goals in their own right, without worrying
about the connection to the symbols or the Tilma.

Where to head. Thelong-term goal for the group is the covenant of
love with the MTA. It is the “secret of Schoenstatt” and a great power
source for living the faith as high schoolers and beyond. After working on
the P.E. (or both the P.E. and P.l.), use Handbook 2 to learn about and
prepare for the covenant of love. Boyswho are ready (it should be afree
choice) make the covenant of love at the end of the preparation time.
(Note: there is a covenant ceremony for groups making the covenant
without the Gold Star.)

How to lead. If thegroupisformedinaschoal, it functionsalongthe
lines of other school organizations — with a faculty advisor and student
leaders. If based at home or a Schoenstatt center, there should be two adult
leaders and, if possible, a Junior leader. The adult leaders can stay more
in the background if there is strong Junior leadership.

How to meet. Group leaderstake turns preparing the meeting. Have
an opening prayer before reviewing the resolution from the last meeting.
Then work on the topic and choose a group resol ution to work on until the
next meeting. If there are other items to discuss (like planning other
activities), leave some timeto take care of this. Then close with aprayer.

Building community. Get to know one another. Do thingsasagroup
outsidetheregular meeting times—social activities, prayer, apostol ate, etc.
Learn some Schoenstatt prayers (“My Queen, My Mother,” “| trust your
might,” etc.) by heart or have a prayer sheet. Have a group picture to
remind you to pray for each other. Find agroup name and symbol. Bein
touch with other Schoenstatt boys groups in your area and take part in
camps and the leaders’ circle (if active in your area).
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Building apostolate. Promote love of Mary in your school or among
your friends. Be ambassadors of the MTA in special apostolates (pro-life,
parish, service to the poor, helping the elderly, etc.). Uplift your
surroundings through good example and positive attitude (counteracting
crude language, apathy, negativity, godless hedonism, etc.). Devote
yourselves to prayer and sacrifice for special causes and current events.
Edit alocal Schoenstatt youth newspaper or web site.

Building a personal relationship with the MTA. Atthecoreof every
Schoenstatt group isthe effort to devel op an active rel ationship with Mary.
Wewant to know her more personally, bringing our prayers and needs, and
listening to what she has to say. We let ourselves be enthused by her
mission to transform the world into Christ. Things you can do:

— Group members can establish apersonal place of honor for the MTA

at home, placing her picturein their roomsin somefitting manner, next

to acrucifix.

—Thegroup can establish aspecial place of honor for the MTAin their

meeting place.

— The group can organize a pilgrimage to a Schoenstatt Shrine, or (if

thelocal Schoenstatt movement isdoing this) get involved in thelocal

effort to build a new shrine.

—Work toward the covenant of love with the MTA.

Groups with special accents. High school groups can have specia
accents. For instance, agroup may want to especially focus on apostol ate.
If so, devote about half your time on the topic (for instance, the P.E.) and
use the other half to unfold your plans to be apostolic. If the accent ison
prayer, then use more time to pray or learn about prayer. Etc.

Further material. If your group likesto read and discuss, you can find
good material in: Handbook 4 (discussing Divine
Providence), Joseph Engling (the biography by Fr.
Menningen), Omne Regnum: History of the Boys
Youth in the USA. Other resources can be found at
your local Schoenstatt Center.

Registration. Be sureto sign up at the beginning
of each school year with the local moderator of the
Schoenstatt Boys Youth, using the program
registration form. This will help you stay in touch
with the larger Boys Y outh and give you access to
helpful resources.
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7. THE DYNAMIC OF THE TILMA

Thehandbooks have been devel oped to provide both the boysand
the leaders a clear series of concrete goals. Over time, these goals
help form an age-appropriate spirituality and give the boys a sense of
accomplishment in the faith.

At the heart of the handbooksisan inner dynamic which ismade
visible by the Tilma and the other awards. At the beginning of each
new year, the boys are reminded of the new goal for theyear. Infact,
once the boys understand the dynamic, they will be eager to know at
the start of each new year what award they will be working on. The
entire year receives a focus, and the boys are aware of along-term
project that keeps their attention over the course of many years.

The Tilma

The centerpiece of the dynamic
is the Tilma of the MTA, which the
boys usually earn after just a few
meetings in the boys group.

It is a blue cloth, 22 inches (56
cm) long by 8% inches (22 cm)
wide, shaped as in the diagram at
right. At the bottom is a stylized
“MTA” in white; at thetop isarod
from which the Tilma can be hung
on the wall. (Like al the awards,
Tilmas are avail able from the office
of the Boys Y outh.)

The Tilma features an MTA
picture, uniting the boys with the

Schoenstatt Shrine, and with one AR
another. Each boy keeps his Tilma

The Tilma pf the MTA

in a place of honor in his room (as

described in Handbook 1), and when
he earns further awards, these each

have a place on the Tilma.
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The Standard Sequence

As aleader, it is helpful for you to know the standard sequence
for earningtheawardsfor the Tilma. Therearevariations(whichthis
chapter will aso discuss), but the most important is the main
sequence.

In one of the first meetings you will also show the main sequence
to your group. This gives them a visible image of what they are
striving for, year by year. When you make this presentation, you do
not need to elaborate on the variations or mention the Marian Cross
Sword —simply the main sequence. Besureto let them know that the
ultimate goal and highest award is the Silver Star.

Hereisthe standard sequence, with the source book you will need
when you get that far.

Year 1. Tilma and Flag Patch. The material isfound in
Handbook One. They become familiar with the Boys Flag,
rmerren  the Tilma, and the five heroes.

f Year 2: Gold Star (Covenant of Love). The material is

"’s&

found in Handbook Two, Part 1. If the boys seem too young
for this, switch Years 2 and 3.
. Year 3: Group Nameand Symbol. The material isfound
: inHandbook Two, Part 2. Optional but recommended. Can
¢ be moved ahead of Year 2, and/or be the backdrop for
adding new boys who must still earn Tilmaand Flag Patch.
Year 4: P.E. Cross. The material isfound in Handbook 3,
; Part 1. Beginning of the self-education sequence. Order can
be reversed with Year 5 if it helps the group.
Year 5: P.I. Cross. The material isfound in Handbook 3,
¢ Part 2. Continuation of the self-education sequence. Order
# can bereversed with Year 5 if it helps the group.
Year 6: Silver Star. Thematerial isfound in Handbook 4.
%{% The highest honor of the Boys Y outh, requires Gold Star
and at least one of the two self-education crosses. Often
suver SR - talkes two years to compl ete.

GoLD STAR

P.E. CROSS

Note: It is also possible for boys to add extra pins to the Tilma for at-
tending national or international events, such as a World Youth Day
pilgrimage.
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TheMarian Cross Sword

Another award isalso available: theM arian CrossSword. This
11-inch (28-cm) wooden sword (with aspecial MTA brand) isan op-
tional, supplemental project especially suited for 11- to
14-year-olds. Theobject isall-around growth in natural
and supernatural attachments, and takes a year to com-
plete. In the strategy of the Tilma, it can help focus a
group if many boys have left or been added, or it can
give a group another year to mature if the leader feels
they are not ready for the Gold Star or self-education. A special pre-
sentation ceremony goes with this award.

Marian

Cross Sword

Typical Patterns
The chart below shows some typical patterns for groups:

Grade A B C D E My group

10

Covena | Covena
nt of nt of
love love

11

g g g it

= < 4 =

3 3 5

P 9 H o

E E P.I. CRasS P.E. CrOSS rass Sword
5
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12 Other Joseph Hand-
Topics ** Engling | book 4 :

SiLver STar (Div.

Prov.)

Notice the different itineraries in the chart. They reflect the
starting point of the group and how it develops. (Judge the grade
level inthe chart according to the average age of the boys. One often
has boys from different grades in the same group.)

A —thisgroup started in fourth grade (age 9-10). Some new boys
joined in fifth grade, so they looked for their group name while the
new boys caught up with their Tilma and Flag Patch. The group
leader felt they needed another year before the covenant of love and
had them work on the Marian Cross Sword. But they kept on track
and completed the Silver Star as high school juniors. Theremaining
year was devoted to leadership and special topics of their interest.

B — This group began in fifth grade and pretty much marched
through the handbooks. But in eighth grade they wanted to earn the
Marian Cross Sword, so they devoted ayear tothisaward. Otherwise
they might have ended as“A” did, with the Silver Star asjuniors.

C —Thisparticularly eager group didn’t start until sixth grade, but
they didn’t lose any time and stayed right on track. They were even
so motivated that they earned the Silver Star in just one year (arare
accomplishment!), and spent their senior year working on the life of
Joseph Engling.

D — This group started as high school freshmen. They worked
their way through Handbook 3. After learning about and practicing
self-education for two years, they were ready to work on their coven-
ant of love. Intheir senior year they studied Handbook 4, especially
learning about Divine Providence. (Remember: groupsthat only start
in high school use the handbooks, but usually without the awards.)

E — The group started as high school sophomores. They took a
year to learn about self-education (Handbook 3: P.E.) and became
familiar with what Schoenstatt was. After that they wanted to make
the covenant of love, so they used their junior year to prepare for it
well. Then, asseniors, they went back to Handbook 3 and worked on
their Personal Ideals.
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My group — The last column is left free so that you can record
your progress year-by-year. Thiscan help you remember where your
group has been — and which goals still lie ahead as the boys work
their way through the dynamic of the Tilma.
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Momentum

If the group has steady |eadership, the Tilmadynamicwill usually
hold the boys' attention over a span of many years. As aleader you
can help keep this momentum by using the first group meeting of
each new school year (or group cycle) to focus on the next award,
giving a short reminder of how valuable the new year’stopicis for
their spiritual growth.

But at timesagroup will lose momentum. Key boys might move
away or the group could lose interest through no fault of the leader.
Scheduling problems may keep the group from meeting for a few
months and then they find it hard to meet again. In such situations,
be patient. If it seemsthat the group will not survive on its own, see
if thereisanother nearby Schoenstatt Boys group with which you can
merge. Or the boys might want to work on their awards more in
private and just have you check on their progress at longer intervals.

There are times when a group “ catches its second wind” after a
break. In this case return to the point in the dynamic where they left
off. If they really want to earn the Silver Star, and al other awards
except the P.I. Cross have been completed, skit the P.I. Cross and
work with the boys so that they can complete the Silver Star before
ending high school.

Stages of Development

Momentum is also related to age-appropriate leadership. The
chart on the next page (“ Stages of Development and the Four Hand-
books”) can help you appreciate how different boysarein thevarious
stages of growth. Although the chart is only a generalization, it can
remind you that what motivates boys at one stage may not motivate
them at another later stage in their devel opment.

The Handbooks are adapted to fit these stages of growth. The
Tilma(and earning awards) is amotivation that most fits the stage of
development of 10- to 14-year-olds. The self-education topics (in
Handbook 3) are especialy suited for 13- to 16-year-olds. And in
mid- to late-high-school, boys are often interested in leadership
challenges, such as camp planning or aleaders circle. If possible,
this too should be offered as part of the overall experience.
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Stages of Development

and the Four Handbooks

The following is a general overview of the different stages of
development of boys. Because boys and groups are different, the
ages and descriptions are only approximate.

Age Character- Short Typical Handbook
istic feature | description activities
(focus)
6-9 Ability boys discov- | learning basic Knights of
(“l can”) er they can facts and Jesus and
do things, skills, coloring, Mary
they like to other crafts
learn handy
skills
10-12 | Conquest boys learning more Handbooks
(the world) discover the complex facts, land?2
world around | learning about
them and great persons,
want to working on
conquer it concrete goals
13-15 | Introspec- teenage boys | self-education, | Handbooks
tion (self) feel them- topics on self- 2and 3
selves knowledge,
changing, more chances
turn inward to make
to find the decisions and
true self be leaders
16-18 | Leadership later teens leadership, Handbooks
(ideals and gain self- coming closer 3and 4
relation- confidence, to God and his
ships) seek ideals, Providence,
seek peer interaction with
interaction boys from
other groups
18-25 | Integration the many deeper group University
(all of the areas of life experience, Men'’s
above) begin to join ownership of program
together in Schoenstatt as
full maturity a branch
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8. QUESTIONS AND ANSWERS

When using the dynamic of the Schoenstatt Boys program, you
may find yourself asking yourself onethe following questions. Here
are some possible answersto typical challenges:

Q1. What do | doif new boyswant to join my boys group?

Youwill needto ask: isit better that the new boysformtheir own
group, or to beintegrated into the existing group? If there are enough
boysto form their own group, thisis normally the better option. But
often there are only one or two new boys, or a larger number that
really wants to join the existing group. Then you will need to work
out a plan of integration.

Thefirst step isto give the new boys an introduction to the Boys
Flag and Tilma. After taking a time to introduce the boys to one
another, either have aleader do theintroduction (Handbook 1, p. 3-5)
while the previous boys continue on their topic. Or: engage the
previous boys in acommon introduction that also serves as areview
of the Boys Flag, Tilma, and prayers from Handbook 1.

Use the advancement chart to track the new boys' progress and
integrate them into the main work of the group. Avoid devoting so
much attention to the new boys that the other boys get frustrated at
not moving ahead.

To assist integration of agroup that has not yet found their Group
Symbol, the year of finding the Group Symbol can be used to get
everyone to the same level, since the Flag Patch and Group Symbol
can be earned at the sametime. To assist integration at alater time,
the Marian Cross Sword can be used as acommon project while the
new boys earn their Tilma and Flag Patch.

Q2. What do | doif there are a large number of younger boys
coming up (such asfrom theKnightsof Jesusand Mary)? When
isthe best timeto start?

The best time to start a new group is in the fal of the year. If
possible (and enough boys are coming up), it is better to have the boys
walit to start together as anew group rather than have them dribble one
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at atime (such as at their tenth birthday) into the existing group.

In a setting with many boys from a cluster of families, a useful
model isto start anew boys group every two years (start of anew 4"
and 5™ grade class), in order to make sure the group is large enough
and has an orderly starting time. Of course, if there are enough boys
to start a new group each year, then this can be done too. One must
only make sure there is enough leadership.

Theideal sizefor anew group isin the range of 6 to 12 boys.

Q3. What dol doif morethan oneagegroup wantstomeet at the
sametime?

It can happen that (for instance) the Knights of Jesus and Mary
meet at the same time as a Schoenstatt Boys group working on the
Tilma and still another older Schoenstatt Boys group working on a
higher award.

Make sure you have enough leaders to work with the different
groups. Itishelpful for the overall identity of the cluster of groups
to begin each meeting all together with attendance, aprayer together,
and some kind of a small teaching moment together. The boys then
break up into their different age groups.

At the end of the meeting have all the boys meet back together for
final announcements, closing prayer, and snack. If theleadersthink
this is a good idea, the Schoenstatt Boys groups can take turns
leading the opening and/or closing prayer, or preparing an opening
minute of sharing.

Q4. Can a Schoenstatt Boys group be parish-based?

With permission of the pastor, a Schoenstatt Boys group can cer-
tainly be parish-based. One must see to it that the program is ap-
proved for use by the parish, and that sufficient adult leaders are
willing to take charge. As the idea may originate with some of the
mothers, itisimperative that dadsbewon over asleaders. Especialy
for boys age 10 and older, male and parent-based |eadership is a
crucia element of the program.

It isalso important to be clear that this program is not asubstitute
for the parish’ sregular religious education or CCD. The Schoenstatt
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Boys' program does not give a systematic presentation of doctrine,
but motivation and toolsto help onelive one' sfaith in Marian spirit.
Boys will still need their religion class to provide them with all-
important framework of doctrinal and devotional understanding.

A final challenge for such aparish-based group isto make sureit
has enough Schoenstatt identity, especidly if the parishisfar froma
Schoenstatt Shrine or center. Be especiadly attentive to fostering an
attachment to the MTA and to the Schoenstatt Shrine (using such
thingsasthePilgrim MTA, aWayside Shrineof theMTA, or aRoom
Shrine).

Q5. Should I inform themoder ator when my boys earn awar ds?

Yes, by al means! It isagreat thing to let the moderator know
your boys have earned awards. Let him know ahead of time so that
he can provide you with the awards and any other helps. Andlet him
know after, so that he can give proper recognition, such as in the
Schoenstatt Boys Magazine. If it helps, make a photocopy of the
sheet below and mail it in:

Name of boy Award Date earned

1.

2.
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O. LEADERSHIP DEVELOPMENT

Developing leadership is crucia to the long-term success of your
boys group. Inthis chapter we will consider: 1) keysto leadership, 2)
finding and forming adult leaders, and 3) forming Junior leaders.

1. Keysto Leadership

Leadership isrooted in an inner authority that respects the uniquelife
of others and encourages that unique life to reach out for something still
greater. To have this inner authority, we must be “educated educators,”
that is, someone who is aready “on the road” to forming his own life and
knowing that this gives me the foundation for understanding others and
leading themto great goals. Inaword: if | am working on my own growth,
I can help others grow. The foundation stones of this education are the
core Christian values of freedom and love?.

In this chapter we want to consider practical insightsthat can help you
beagood leader. A good leader in Christ will, of course, be anchoredin
God. Let your leadership be inspired by prayer, frequent reception of the
sacraments, and a personal relationship with Mary in the covenant of love.

A. Qualities of a Leader

. Love and respect each young person as a unique child of God.
. Encourage and try to bring out the best in each boy and group.
. Be enthusiastic and have both feet on the ground.

. Put the needs of the boys ahead of your own.

. Be able to adapt.

. Beagood listener, patient and understanding.

. Practice what you preach.

. Have sound values and a firm sense of right and wrong.

. Radiate a positive outlook on life.

10. Be firm and fair and know how to set limits — clearly distinguishing
between the boy and the misbehavior.

11. Havefaith in God and faith in the goodness of youth.

12. Pray for the boys God has entrusted to you.

O©CoO~NOOUITA~,WDNPE

2 For more on freedom and love as the foundation stones of Schoenstatt’s
pedagogy, see Fr. Jonathan Niehaus, 200 Questions about Schoenstatt (Waukesha,
2002), No. 97-135.
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B. Wisdom for Effective Leaders

Here is an assortment of insights that you might find helpful:
® Know your resources (books, games, crafts, but especially people).
® Know your strengths and talents. What

wealth do | bring to this task?

® Never stop learning. Keep honing your
skills. Discover new resources. Rediscover the

ones you already know.

® Betrusting. God leads hisleaders.
® Earntrust. Y ou can do this by being open,
honest, fair, and consistent. Berespectful inword

and deed, including to those not present.

® Use good relationship skills. Good places to start: use the boys
names, say “please and thank you,” and smile!

® Accept each boy where he is right now.

® Don't play favorites. Not all the boyswill appeal to you equally, but

each deserves your respect.

® Believe in each boy even when he falls short of your expectations.
And: Expect the best from your boys. They will rise — or fall —to meet

your expectations!

® |t iseasier to generate interest and enthusiasm if you are interested
and enthusiastic. “You can't start afirewith anicicle.”
® Make learning enjoyable. Find ways to make it a game and an

adventure rather than a chore.

7Do’s
DO remember names.
DO spend 20 minutes preparing
each meeting (best done at least a
day before the meeting).
DO send out a reminder (phone, e-
mail, letter) about the meeting.
DO know and follow the example of
our Schoenstatt heroes.
DO invest in your own spiritual
growth.
DO build on the covenant of love
with the MTA.
DO entrust each boy to God and
the MTA in your personal prayer.

® Help the boys think things
through for themselves.

® Encourage inner freedom.
“Freedom as much as possible,
rules only as necessary, foster
good spiritual life every way you

® |f aboy comestoyouwitha
problem, listen thoroughly before
giving advice. Many times the
processof “talkingit out” will help
the boy find his own answer.

® Don't be afraid to admit a
mistake or that you don't know
everything.
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® Delegate responsibilities. Get others involved.

® Promoteteam spirit among theleaders. Learnfrom each other rather
than make everyone go it alone. The team is more important than the
players. No one person is so important that he can replace the team. “We
win when the team wins.”

® |Important as teamwork is, goals are even more important than the
team. Our goal isto help the boys God has given us to learn to educate
themselves to become firm, free, priestly personalities, and to help them
devel op deep attachments to God, Mary, self, and others.

C. Dealing with Disruptive Behavior

One of leadership’s greatest challenges is when boys become dis-
ruptive. Here are some hints on what to do.

® Causes. Disruptive behavior doesn’t just happen — it has a source.
In dealing with discipline problems, try to look beyond the actions to the
causes. A boy or boys may disrupt a group activity because:

— They are having personal problems.

— It may remind them of a previous experience, like school.

— They may be easily distracted.

—They may feel uncomfortable or not understand what they should do.

— A leader’s lack of control may be seen as an invitation to “test his
limits.”

— They may need some attention and don’t know how to ask.

® Rules. Let the boys clearly know what you expect of them. Rules
arebest if they arebrief, to the point, and stated in apositive manner. They
must be fair and consistently enforced.

® Positivereinforcement. Help maintain order with apositiveattitude.
Praise and encouragement helps prevent trouble before it starts.

® Redirect theenergy. Theright mix of activities hel ps keep the boys
focused. When restlessness setsin, redirect the energy by changing their
role from listeners to readers, from passive to active, from competitive to
prayerful, etc.

® Modify the environment. Refocusarestlessboy or group by chang-
ing the environment (seating order, arrangement of the chairs, light in the
room, etc.). If an outside distraction is at work, try to eliminate it.

® Reminder of limits. A boy who is testing his limits can often be
returned to order by a non-verbal signal such aslooking himin the eye or
moving closer to where he is seated. Next step: address him by his first
name. Remind him of the rule or your expectation.
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® Correct communication of reprimands. If a boy must be repri-
manded, do so in a cam and mature manner. Remember that corporal
punishment and abusive language are not options. Clearly state that you
are responding to action X and not rejecting him. In more serious cases,
you may have to take the boy aside, but in an open areaand within sight of
others. Give him a chance to tell his side of the story and hear him out.
Then explain what he has done wrong, why you cannot let this dide, and
what you now expect him to do. Parents should be informed of serious
infractions and penalties.

® Know when you're in over your head. If you realize you’rein over
your head, refer the boy and the situation to a more competent authority.
The parents are always the first authority and must also be informed.

® Saf-education. Fr. Kentenich reminded parents and educators of a
connection between our self-education and the discipline of our children.
If abehavior problem persistsand/or particul arly bothersyou, ask yourself:
Do havethissameproblem? Andif not: Do | havea similar problemthat
isjust as hard to overcome? | then work to overcome this problem in my
own life before becoming too drastic in my response to the boy or group.
This will help remind me of how hard it is to change, and give a greater
realism and a more merciful heart in addressing the problem.

2. Adult L eader ship Development

The second area of leadership development is finding and forming
other adult leaders. Your main pool of fellow leaders is the dads of the
other boysin the group, or, other dads that you know who might have boys
interested inthe group. Speak with them and |et them know they would be
welcome to come and see.

In the interests of youth protection, we want to take some time to get
to know a new potential leader. This aso helps spare new leaders from
feeling they have to know everything at once. A dad who iswilling to take
on aleadership role startsasaco-leader. Let him get to know the boysand
observethegroup’ sroutinein action. Start himoff with small, manageable
tasks. Take some time between meetings to share with him about the
history of the group, the aims of the Schoenstatt Boys, and tangible
benefits. Co-leadersare essential to the health and well-being of your boys
group, so the time and interest that you invest in another leader will bear
much fruitinthelongrun. Thisisespecially important for timeswhen you
cannot attend a meeting or set of meetings, and when the time comes to
pass on the main leadership of the group to one of your co-leaders.
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L eadership formation starts with just taking seriously the material the
boysare covering inthe meetings. It canthen progressto amore deliberate
reading and sharing about the material in the handbooks and in the
Leaders Manual. If other issues or questions come up that you cannot
resolve, ask your moderator or mentor (for therole of thementor, seep. 10)
for further insights or resources.

3. Junior Leaders

It is areal asset to a Schoenstatt Boys group if
older boyshelp lead the group or activities. Y ounger
boys look up to their next older peers, and junior
leadership gives a chance to practice apostolate and
being aleader.

A preliminary step to fostering Junior leaderscan
be the election of group officers (president, vice-
president, secretary) withinthegroupitself. Thiscan
be done once the group reaches a certain maturity
(about seventh grade). In such aformat, the president
would oversee the distribution of some part(s) of the
meeting to each of the boysin turn (for instance, Tom
leads the opening prayer in October, Jim in Novem-
ber, George in December, etc.), the vice-president would keep a second
copy of thelist, and the secretary would be in charge of writing down the
resolution at the end of each meeting and reading it at the beginning of the
next meeting.

A Junior leader is any boy under the age of 18 helping lead a
Schoenstatt boys group. Junior |eaders can work individually or asateam.
For teenage leadership to be effective, adult support and mentoring are
needed. Be helpful and encouraging. At the same time, apply the law of
subsidiarity: If ayouth leader can do it, let him. If he needs my help, try
to help him in away that builds his confidence to do it on his own.

The Leaders Manual is aso meant to help Junior leaders.

Leaders Circlesand District Leaders

A fundamental part of encouraging Junior leadership and local and
regiona initiatives from the boys themselves is the establishment of
leaders’ circles and district leaders. This takes place once a critical mass
of high-school-age Schoenstatt Boys has been reached (usually about 10
boys and/or two groups to form aleaders' circle).

40



Since 2003, the Boys Y outh in the northern United States has been
using the following structure:

Regional leader and district |leaders elected at the annual High School
Camp. The district® (or diocesan) leader is a boy who is at least 15, a
regular participant in the Schoenstatt Boys Youth, and has made his
covenant of love. He is elected by his peers to represent them on the
diocesan committee of the local Schoenstatt movement and to lead the
Digtrict Leaders Circle (DLC). TheDLC consists of thedistrict leader and
representatives from each of the groups with high school aged boys. If
possible, it meets

monthly to discuss REGIONAL LEADERS’ CIRCLE
issues affecting the Regional Leader — Modorator
boys yOuth | n the (contact with district leaders and RLC)
. . l
district. r i i |
The Regl onal District Leader ] District Leader || District Leader || District Leader | ;
Leader has the contact with other Ieaderj) (contact with DLC) (contact with group) || (contact with group) | %

samequalifications

Hpr— High School High School High School High School
as a dlgrlCt Ieajer Group Group Group Group
and iselected from 1 1 1 1

al the boys of the
Iarger region (for High School High School

. Group Group DISTRICT LEADERS’ mnck: eVt »
Instanc €, t h e 2 2 District Leader— :dﬁﬂaa?,:,iasnoror
M |dwest) He Group 1 representatives
’ . Group 2 representatives
leads the Reglonal High School Group 3 representatives
. Group etc.
Leaders Circle 3

(RLC), which
consists of the
regional leader and the district leaders in the region. It meets when
possible (perhaps three times a year) to discuss issues affecting the boys
youth in the region.

Theseleadersand leaders’ circles are assisted by the moderator and/or
adesignated adult advisor.

e
INFORMATION: Agenda and rules for elections of district and
regional leaders are found in Part Three (p. 79-83) of this manual.

etc.

3 Theterm“district” isaflexibleterm that can mean adiocese, astate, part
of astate, or more than one state, depending on the life of the Boys Y outh.
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10. YOUTH PROTECTION

The purpose of Catholic youth programsisto help young people grow
in faith and maturity. To succeed in this, the safety of the youth must be
assured, both in the physical sense (safety from accidents), but also in the
emotional and psychological sense, including safety from abuse.

In response to cases of scandal ous abuse of minors by priests, in 2002
the U.S. Conference of Catholic Bishopslegislated the Charter for the Pro-
tection of Children and Young People. This Charter initiated a process of
more rigorous training and background checks for adults leading Catholic
youth activities. Dioceses have implemented the Charter with specific
policies. The Schoenstatt M ovement based out of theInternational Schoen-
statt Center in Waukesha, Wisconsin has also established a policy. This
Youth Protection Palicy is presented here so that you as a leader can
become familiar with it. In addition, commentary sections give you in-
sights of a broader nature that not only help stop abuse, but create a pure
and positive atmosphere which keeps it from happening in the first place.

SCHOENSTATT MOVEMENT
YOUTH PROTECTION POLICY

POLICY STATEMENT
May 18, 2004*

1. Introduction

In the wake of the flood of sexual abuse cases involving clergy with
minors, the United States Conference of Catholic Bishops passed the
Charter for the Protection of Children and Young People (hereafter: Charter)
in 2002, along with relevant norms. The individual dioceses are now in the
process of implementing the charter and norms.

Because of Schoenstatt's presence in various dioceses, a clear policy
on the relevant questions is a service to the Church in the different areas
where we work, simplifying the overview of our compliance with the spirit of
the Charter and the norms.

Hence, the Central Committee of the Schoenstatt Movement (Wauk-

4 Approved by the Central Committee of the Schoenstatt Movement, Wauk-
esha, Wisconsin. Thiscommittee consists of the Schoenstatt Fathers and Sisters of
Mary working full-time in the main |eadership positions of the movement.
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esha, Wisconsin) has elaborated the following policy. It has been done after
consulting pertinent diocesan and other youth protection policies and prog-
rams®.

2. Context

The educational wisdom of our founder makes it clear that a healthy
Immaculata spiritis the “mother soil” of our Movement. Love of Mary fosters
the right sense of respect for the dignity of each person, especially children,
and a way of doing things which is pure and uplifting on both the natural and
supernatural level. As a Marian movement that lives in dialog of love and
life with our Blessed Mother, we take special care to foster a genuinely
Marian atmosphere.

Moreover, our founder taught certain basic safeguards (such as the
regula tactus) which help maintain this atmosphere. Other safeguards have
long been practiced in our work, especially with the youth, as an outgrowth
of this wisdom and basic common sense. Because of the recent scandals,
the most basic safeguards are elaborated here for the benefit of clarity and
communication to those who work in our programs.

This policy begins with a declaration of fundamental policy, similar to
diocesan policies. It then goes on to practical safeguards.

Commentary:

The goa in Schoenstatt is not merely to preserve from harm, but to
offer our youth the kind of atmosphere that hel psthem grow in virtue. Our
best answer to scandal is not the legal walls (even though they are neces-
sary), but to form a climate that is conducive to purity and respect.

Our founder, Fr. Kentenich specifically spoke of the soil of Schoen-
statt’ s as“Immaculata soil.” In other words, he observed the effect on the
founding generation of a heartfelt love of Mary, radiantly present to them
as the Immaculate Conception. As apastor he saw that this personal love
of Mary strengthened in them the will to resist sin and to do God' s work.

One practical safeguard that he often spoke of was the regula tactus
(“rule of touch”), ateaching common in seminaries until Vatican Il. The
ruleasitistaught to priestsand religiousis simple: the affection | havefor
those entrusted to my care, and that they have for me, is safeguarded by
physical untouchedness, that is, physical contact is only made if required

5 Seeespecially the policies and programs of the Archdiocese of Milwau-
kee, the Diocese of Madison, the Diocese of New Ulm. Also, the Y outh Protection
Program of the Boys Scouts of America provided outstanding assistance as an
example of a youth program that crosses diocesan lines.
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by my profession (e.g. adoctor), societal conventions (e.g. a handshake),
or the immediate dictates of charity (e.g. to pick up afallen child). This
boundary in the physical sphere helps make the soul freer to draw close to
the “ soul-needs’ of others®.

As leaders of the Schoenstatt Boys Y outh we want to reflect on three
main areas where our contribution can make a great difference in keeping
our youth safe and in promoting good virtues for sound living:

1. Fostering a Marian atmosphere.

2. Fostering a healthy masculine spirit.

3. Fostering a deep respect for the human person.

1. Fostering a Marian Atmosphere

The first main area is to foster a Marian
atmosphere.  We think of what Fr. Kentenich
called the “Immaculata soil” of our family. Asa
Marian movement we have a huge asset in
forming pure and noble youth: it islove of Mary!
Her freedom from sin, her freedom to entirely do
God's will — these engender a climate of native
innocence and joy 1) if we allow her to be present
in our hearts and homes and meeting places, and
2) if we take certain simple measures to
counteract the opposing atmosphere.

First, we allow her to be present in our hearts and homes and meeting
places. AsFr. Kentenich said to couplesin 1964:

There was once an old priest whom the children liked for his
simplicity. One day hewas praying his breviary in front of his house,
pacing back and forth. Every time he passed a certain spot he tipped
hisbiretta. The children saw thisand came running up to him. “What
are you doing?’

Hetold them simply, “Children, | greet thelilies.”

What did he mean —*“| greet the lilies’? Heregjoiced in thelilies
like he rejoiced in the innocence of these children. (....)

We must speak about asubject that weighs heavily on us educators
today, including us parents. We all know that today’s culture is so

& The*“ruleof touch” is applied differently between parents and their own
children, but the essential wisdom isthe same: | maintain a deep reverence for the
unique personhood of each child, no matter how small. See Fr. Joseph Kentenich,
The Family at the Service of Life (Mumbai, 2001), p. 69f.
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sexually saturated that it is extremely difficult for our children to pre-
serve the purity of their state in life. When we know how important
purity isfor our wholelifetimefor all of us, especially our children, we
understand the helplessness we feel. Then that which we so simply
believe and expect from Mary in the home shrine—in my home shrine
—meansagreat dedl. (....)

We want to entrust our children’s purity to her every day (....). In
other words, we want to pray in some way every day for the purity of
our children and the gracethat their soulswill alwaysremain pure. We
also want to offer for thisintention our own sacrifices in the realm of
purity and consciously place them into the capital of grace so that the
lifestream of purity, the mother soil of purity will be planted and sown
in our own family. Thisis doubly and triply important because we
should normally not talk much about chastity. Quitethe opposite. We
must only seeto it that we have the proper atmosphere at home. That
is much more important than talking about these things a lot in the
family. (February 3, 1964)

Fr. Kentenich placed great stock in the power of atmosphere. It has
less to do with what we say and more to do with who we are. If | am a
leader and take purity seriously in my life, this will radiate — without any
words — to the youth. This shows in little things such as cleanliness and
hygiene. If | treat my own body with respect and discipline, this will
radiate to my boys as an unspoken lesson about the dignity of the body. If
| treat women with respect and do not speak of them or look at them as

objects of pleasure, thiswill radiate to my boys as an

e

N

0 unspoken lesson on the dignity of women. If | choose
@ J my pastimes wisely (TV, movies, how do | use the
Lr'\ M,{' internet?) and master my words of frustration (do
= \.] 4. swear words come out?), thiswill radiate to my boys

{ an unspoken lesson in self-control.

/ w g// Sgns of our love for Mary help form this
. L= atmosphere. Thisshowsin havingaplace of honor for
her in our meeting place, bringing our capital of grace,
delighting in Marian prayers and songs, etc. If we are camping, wetry to
create for her acamp shrine or have some other way to remind us that she
iswith us. The orderliness, cleanliness, and decoration of our meeting
place deserves special mention. The soul instinctively responds to the
order or disorder of aplace; a“Marian place” (clean, orderly, withapicture
of her) helps the soul grasp its innate dignity, unselfishness, purity, and
greatness, while unmarian places set the soul adrift in a kind of fog of
mediocrity, selfishness, laziness, and self-gratification.)
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Marian virtues also help, like joy and a generous spirit. These are
virtuesthat start with the group leader. If you are joyful and see the posi-
tive in what your group isdoing, it will help create a Marian spirit among
the boys. If you show a generous spirit (magnanimity) and a willingness
to sacrifice comfort for what you believe, thiswill also help shapeaMarian
atmosphere. To give one example, the effort to keep our meeting place
orderly or to leave the Shrine as clean as when we found it, can just be a

chore, or it can be motivated by a
real desire to help make things
glow with love of Mary. If wedo
this, our outer surroundings will
help our inner spirit to intuitively
grasp and live Immaculata spirit.

Vigilanceisalsorequired, for
we need to take certain measures
to counteract the toxins of our
culture. Our times are oversatur-
ated with sexual images and
innuendo. To maintain a Marian

Practical hints for fostering a

Marian atmosphere:

® Have MTA picture in meeting area

® Keep meeting area clean, orderly

® Be a leader who is clean, keeps
hair combed, modest clothing

® Use clean language and cut off all
swear words and dirty language

® Speak of and treat all women and
girls with respect

® Be joyful and encourage clean fun

® Pray and sacrifice for the gift of

atmosphere in a boys group or at purity for the boys in your care
a boys camp requires a certain
amount of vigilance. One should
not over-react or become paranoid, but calmly draw boundaries that help
al the boys. For instance: There is no room for swear words, when one
dips | quietly but firmly call an offender to task. | dress modestly as a
leader and expect a basic respect for modesty among the boys. | will not
let suggestive pictures, songs, or language be a part of a boys group or
camp. They can quickly poison the atmosphere. Even the fun of a camp-
fire (spooky stories, tall tales, silly songs, etc.) should not be an occasion
for elements of song or storytelling that offend our ideals. Pornography,
aparticularly toxic poison for the soul of boys, has no place in our youth
activities, nor in our lives asleaders. If any isfound at a camp, it should
beimmediately confiscated and destroyed, | etting the offender know of the
seriousness of playing with such “fire.”

Our Marian atmosphere is a'so covenant reality. In other words, it is
not some kind of educational “trick.” It isareality rooted in the covenant
of lovewiththeMTA. When we consecrate ourselvesto her with our eyes,
ears, mouth, heart, and entire self without reserve, we are laying the best
foundation for youthful souls to breathe the air of divine grace. In
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Schoenstatt it is our habit to invite the MTA to be a part of everything we
do. Marian atmosphere originates in her, the Immaculata. When we be-
long to her as her boys and leaders, she will help us to strengthen what is
pure and good and holy, and to reject what isimpure and evil and corrupt.

2. Fostering a Healthy Masculine Spirit

Thesecond main areaisto foster ahealthy masculine spirit. Oneof the
keys to being a Schoenstatt Boy is “becoming a father in whatever my
future vocation holds.” As boys grow to manhood, they will be called to
bear witnessto and be atransparency of God’ sfatherhood. Asaresult, we
want to strike the right bal ance between good-natured fun and disciplined
action. True masculine spirit is not a crude or vulgar masculinity or one
that excuses everything as “boys will be boys.” Group meetings should
have an energy and excitement befitting boys, but al so respect for authority
and the witness of aleader who knowswhen to call ameeting to order and
when to have fun, when to laugh and when to call an errant boy to task.

Our goal isan atmosphere that is manly in ahealthy way. Some of its
main features are:

® Challenges and the spirit of conquest.

® Games and good, clean fun.

® Respect for authority.

® The call to masculineideals and greatness.

Challenges and the spirit of conquest. Boys like a challenge. The
requirements for the Tilmaand other awards provide that in an age-appro-
priate way. There is even an ultimate challenge — the Silver Star — for
thosewho dareto go sofar. Campsand
special activities are opportunities to
test one' s strength, and to dare to meet
other boys and do new things. As a
leader, watch how your boysrespond to
achallenge, and which challenges they
need at their present stage of develop-
ment. What inspires one boy or one
group may not inspire another, and over
time the same group may need different
kinds of challenges (for instance, in the
mid-teenyears, the conquest of self-education and self-knowledge becomes
agoal that would have been uninteresting just two years earlier).

Games and good, clean fun. These are essential. At heart every man

a7

is a boy, and boys love games. Most are attracted to sports and enjoy a
good game. Otherswill be more attracted to puzzlesor intellectual games.
Either way, a game provides both arelease of energy and amotivation. It
givestheright flavor of testing one's strength and teaches social skills.

Respect for authority. Without this, no boy can really grow up into a
man. We do not have to be heavy-handed as leaders, but we must make
sure that our authority is respected, and that | earn this respect.

Finally, healthy masculine spirit is formed by the call to high ideals
and greatness. As a leader you have the possihility to awaken in these
young heartsthe realization that God has placed each one here on earth for
agreat purpose. God has a plan for my life! To fail to do thisisto leave
youthin the desert of mediocrity. But acall to great ideals must be backed
up by the quiet witness of my ownlife. Asaleader | must embody thefaith
in God'scall for my life. Thisespecially showsin how serioudly | takethe
little details of everyday life. One way to build this credibility is to
personally learn the prayers and fulfill al the requirements asked of the
boys. This showsthat the way to greatness is along the paths of fulfilling
our duties well out of lovefor God. Fr. Kentenich spoke about greatness
in atalk for high school boys from Madison, Wisconsin in 1953:

What place shall Schoenstatt take in my life's plan? Listen: the
same placeit held in the life of Joseph Engling, that is:

1) It embraces my wholelife.

2) It completely shapes my whole life and lifestyle.

3) It opens to me a never-ending source of life.

Here you have the great
goal, the great ided. (....)

What do we mean by
sayingthat great ideasarethe
sign of a great man, or that
great ideas are the means to
shaping great men? Some-
thing is aroused in us when
we hear the word “great.” It
may be something slumber-
ing deep within us. It isthe
urge to be great, the desire
for greatness. (....)

[Think of] Joseph Eng-
ling. If you have understood
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Practical hints for fostering a

healthy masculine spirit:

® Challenge your boys in ways that
fit their stage of growth: games,
strivings, going outside themselves

® Don't be a “macho” who builds his
manhood by tearing others down

® Build your moral authority by doing
what you ask of the boys

® Prepare your meetings well (it
shows the boys that our aims are
worthy of a man’s full attention)

® Be a man of prayer, with a
heartfelt love of Mary

® Make sacrifices for your boys




even alittle of hisinner structure, you will know how often his desire
for greatness was aroused. We read over and over in hislife about his
increasing desirefor greatness. What he did and accomplished always
seemed too small for him. Thelonging for greatnessincreased. Does
this only apply to Joseph Engling? Certainly not. | know for afact
that itisfound in every young manin Europe. Is
the sametruefor American youth? (....) I would
be greatly surprised if it were not. A real young
man who experiences no urge for infinite
greatness ceases to be young — and we want to
be young men!’

So much of what the world offers our boys,
including in the media, is designed to arouse animal
instincts. This makes it more difficult to discover the freedom of the
children of God. Our goal isto create an atmosphere filled with the light
of godly manhood. We do not need to be* over thetop” in preaching this,
just radiate it through our example.

Note on Separate Branchesfor Boysand GirlsYouth

At times Schoenstatt isasked why it maintai ns separate youth branches
for boys and for girls. As amovement which tries to form persons on a
deeper level, our experience is that boys and girls need separate space to
open up more naturally to discovering who they are and what it means to
be aman or woman. Asaresult, formation activities such as groups and
camps are separate, even though they might work together on other things
such as special apostolic projects or outreach into the larger community.

In general, this separation fosters a more “gender-true” personal and
spiritual growth. As Fr. Kentenich notesin The Jewel of Purity:

The more pronounced the character of each —the more masculine
the man and the more feminine the woman — the stronger the mutual
attraction®.

The guiding principle is this: formation and branches are separate; apos-
tolate and special prayer and social activities can be together (coordinated
by the leadership of the two branches).

" Fr. Joseph Kentenich, Seed of a New World, day of recollection for Queen
of Apostles Seminary, February 8, 1953 (Waukesha, ¢. 1983), p. 19, 21f.
8  Cited by B. Warth (ed.) in The Jewel of Purity (Waukesha, 1994), p. 63.
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3. Fostering Deep Respect for Each Human Person

The third main areais to foster respect for the human person. The
general breakdown of attachmentstendsto desensitize usto thedignity and
needs of those around us. We are exposed to aworld that treats peoplelike
objects, numbers, or partsinamachine. Itistherefore extremely important
that our youth activities radiate an atmosphere of mutual respect and per-
sonal interest. Our goal is deep respect, for Christian teaching reminds us
that each personisaunique child of God and a special reflection of God's
love.

Some very simple steps can help us create an atmosphere of personal
respect. Oneisto know the names of the boys and something about their
family. Wewant to be interested in them and in the things they are doing.
It may help to ask yourself what would interest Christ about these young
people, or to think back on the things that you felt were important at that
age. Another way is to include the boys and their needs in your prayers.
If you feel that one or more of the boysis really “testing your limits’ —
consider it an invitation from God to offer up some special sacrifice for
them.

The Tilmadynamic can aso
strengthen the atmosphere of
personal respect. Each boy is
striving to grow in his love for
theMTA, hisself-education, etc.
Y ou can respectfully invite them
to share their experiences (with
the Tilma, the P.E., etc.). In
Handbook Three the boys are
specifically introduced to the
topic of the*“massman” and how
to become a genuinely free
persondlity. This can be an

Practical hints for fostering deep

respect for the human person:

® Know the names of the boys

® Be interested in each boy as a
unique child of God

® See the positive in each boy

® Include them in your prayers

® Encourage the creativity and
individual thinking of each boy

® Stop talk and actions that demean
and tear down others

® Practice the art of uplifting under-
standing

opportunity to encouragethe creativity and individual thinking of the boys.
It is aso areason for preferring lively games and thinking challenges to
video games or “couch potato” activities. For this reason, just sitting
around and watching avideo (evenif clean entertainment) will not generate
as much of the desired atmosphere as, for instance, doing skits or playing
agame of capture the flag.

At heart, this atmosphereis built on healthy respect both of the power
of grace to ennoble and of the power of sin to corrupt. Asaresult, boys
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should be praised when they show virtue and reprimanded when they ex-
clude or tear down others. Showing respect for persona property, for

authority, and for God and his holy places are also
essential to an all-around spirit of personal respect.
Applied to our interaction with the youth, we
would do well to practice something which Fr. J ( \ '
The most important thing for youth in these years is [to know]
someone who has uplifting understanding for them. What does this
mean? Infinite kindness, optimism, and firmness. (....)

Kentenich caled uplifting understanding. In the
following passage (a course on youth work given in
1926) we seeinsightsgained from hisown experience
with young people:

1. Kindness

1.1. Kindness demands that we correctly understand the process
of adolescence. The young person does not understand himself, does
not know what isgoing oninside of him. The educator must help him
interpret. (....) If I tell himthat heisbad, something like acompulsion
will come over him, afear, and he will believe what he has been told.
(....) In contrast, how valuable to the education of youth to give as
ideal aninterpretation aspossible. Here one cannot beideal enoughin
what one saysand does. Theboy will liveup (or down) to the expecta-
tions one has of him. Therefore, show himideals! Theyoung manis
not as rough as he seems and often acts. In the depths of hissoul heis
receptive for values [and] has an experience of these values. (....)

1.2. Proper kindness a so includes a proper attention to the young
person with al his suffering and sorrow. Do not think heis calloused
when you see him doing something cruel. Deep in hissoul heisrecep-
tive to lofty values and seeks to experience them. Therefore he needs
alittlelove, even when he has done something wrong. The awareness
that someone loves me can work wonders!!!

1.3. At thesametime, kindnessincludes agreat reserve and reverence
for the youthful soul. Do not pry needlessly in the souls of others. Inthe
long runit will lead to aversion. Utmost reservel When | wasthe spiritual
director, how long it took for the boysto totaly open uptome! For some
it took years. But if | had forced matters, the soul would have lost that
which was most delicate and precious. If | dwaystell aboy everything
and he tells me everything, eventually a resistence will set in. The boy
must be able to make mistakes. We mugt dlow that, aslong asit is not
abjectly sinful. Naturewantsto experiment, therefore bereserved. Leave
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the decision to the boy himsdlf, even if it will not be so perfect as what |
could tell him. Only give general indications. (....)
2. Optimism

Uplifting understanding demands heartfelt kindness. But also
optimism. Optimism even for the youth movement! Confidence in
self, confidence in youth!

2.1. Confidence in youth. (....) We must have hope in the sound
core of youth. We hope and must hope that youth, if we want to keep
them reasonably pure, will prove themselvesin theend. Havetrustin

Encouraging Words

Acceptance:

“| like the way you handled that!”

“I'm glad you're pleased with it!”
“How do you feel about it?”
Confidence:

“Knowing you, I'm sure you’ll do fine.”
“You'll make it.”

“You'll figure it out.”

Appreciation:
“Thanks, that helped a lot!”

the youth! God isinvolved, too.
We should not overestimate our
work. What good does it do if
we aways protect them with a
wall?

2.2. Awaken the boy's
confidence in self. Even when
boysact unruly, do not get upset.
After all, [his actions] also make
him suffer inside. He did not
want others to think he was a
sissy. Hence the unrulinessis a
kind of protection. Stay ascam

“It was thoughtful of you to...” :
“| need your help with...” as possible.  When he makes

trouble and is happy to have

bested the priest or teacher, don’t
takeit personally. Hishappiness
comes from discovering that his mind has gained a new talent. (....)

2.3. A great confidence in God. Here | would need to say much
about grace. If it istrue that an educator must know much, it is also
truethat he needsagreat striving for sanctity. Hirscher oncesaid, ‘We
need holy educators. If you give us this, then we have everything. If
you take them away from us, then we have nothing.’

| sanctify myself for them. To them belongs my prayer, my life of
sacrifice. | sanctify myself for them.

3. Firmness

Uplifting understanding, however, also requires firmness. Not
everything which is awakening in the youth is God-willed or healthy.
Not everything develops on its own. The youth will not be offended,
either individually or en masse if we firmly intervene now and then.
But the boy must know that | am making sacrifices for him and that |
understand him. Woe to me if | let some of his weaknesses go by
uncorrected! | show him through such weaknesses that he must also
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accept the shortcomings which he has. (....)

Every young man needs someone who
understands him. The longing to be understood
and for someone to share is incredibly strong.
Eveninunruly boys. Thedesireisthere, but the
loneliness is twice as hard, because he is afraid
that heisthe only one experiencingit. (....) This
iswhy it is necessary that the educator, through
histaks, etc., helps the boy find hisvoice. One
can let him know that he is not alone in his
suffering, can show him how his soul lives and
breathes. (....)

Uplifting understanding is the great means
in the teenage years to help boys discover their
identity. (....) For this to work, | must be =
entirely at home in the spiritual world of my ~&# =<
youth and in the world of values that inspires
them?®.”

Part 1: Declaration of Fundamental Policy

3. Description of Terms

“Adult” denotes a person 18 years of age or older.

“Minor,” “child,” or “young person” all denote a person who is under 18
years of age.

“Youth facilitator” denotes any adult who is assigned by his or her secu-
lar institute® to work with the Schoenstatt Boys or Girls Youth.

“Volunteer” denotes any adult who volunteers to help in any capacity
with an activity for minors.

“Abuse of minors” includes any form of physical, mental, or sexual
abuse of a minor.

“Sexual abuse of minors” includes any form of sexual molestation or
sexual exploitation of a minor or any other behavior which uses a minor as
an object of sexual gratification, and thus constitutes an external, objectively
grave violation of the sixth commandment.

®  Fr. Joseph K entenich, Seelenfiihrerkurs Jugendpsychol ogie 1926 (unpub-
lished transcript), p. 39-45.
0 For instance, the Schoenstatt Fathers or the Schoenstatt Sisters of Mary.
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4. Fundamental Policy Against Abuse of Minors

It is the policy of the Schoenstatt Movement that abuse
of minors, including sexual abuse of minors, by any adultis §
not to be tolerated. Such abuse is contrary to basic
Christian moral teaching rooted in the Ten Commandments
and Christ's commandment to love neighbor and do no
harm to the little ones in the Kingdom. All youth facilitators, g
retreat center employees, and volunteers must comply with £
applicable state and local laws regarding incidents of abuse g4
of a minor, and with the applicable procedures of the M
diocese where an event or activity takes place.

5. Compliance of the Schoenstatt Movement

The following norms apply in the compliance of the Schoenstatt Move-
ment with the Charter and norms, and the policies of the respective local
dioceses.

§ 1 The oversight of this policy rests with the Central Committee. It dele-
gates the implementation of this policy
1) in the youth programs (Schoenstatt Boys and Girls Youth) — to the
appointed youth facilitators,
2) in other events and programs — to the local movement coordinator,
3) in retreat and movement houses — to the local house superior or
manager.

Commentary:

For the Boys Y outh the “youth facilitator” isthe moderator of the boys
youth (Schoenstatt Father) for your area. If the event is not a function of
the Boys Y outh (for instance, aday for families), then the local movement
coordinator is responsible, or, regarding use of a Schoenstatt retreat or
movement house, it isthe local house superior or manager.

§2 Background checks and awareness training shall follow diocesan
policy.
Commentary:

A criminal background check is standard practice and one of the simp-
lest ways to deter potential child abusers. Y our information on the back-
ground check authorization form will be dealt with confidentially.

Different dioceses have different training programs (such asVIRTUS)
to give youth leaders and volunteers a clear awareness of the danger signs
of abuse and how to react to potential cases of abuse. When you apply to
be a leader, the application form will ask if you have already completed
such awareness training. Please indicate if you have done so, and how
recently. Thiswill help in the processing of your application.
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8§3 It is the responsibility of those entrusted with implementing this policy:
— to know the adults who participate in programs for youth and
children, and to exercise due caution in selecting volunteers;
— to know the causes and signs of abuse;

— to take seriously any reports or allegations, especially those
coming from children.
A file on regular volunteers (adults who work with youth more often
than once a month) shall be kept, with a written application form
signed by each volunteer. This application form shall include the
entry of at least three references, including the most recent employ-
er. Such volunteers are subject to a background check and take
part in awareness training.
Volunteers (such as parents) who work less regularly with youth
should also be carefully chosen and offered awareness training
appropriate to their contact with young people.

Commentary:

The Schoenstatt youth programs operate on a volunteer basis and de-
pend on theintegrity and good standing of the volunteers working with the
youth. If you are an adult leader overseeing a group or youth event, you
should personally know the leaderswho are hel ping you, or have someone
trustworthy help you in this task. Prudence should be used in choosing
leaders and volunteers who have contact with the young people.

The policy distinguishes between regular volunteers (adult leaders,
volunteers, or chaperoneswho have contact with the youth more often than
onceamonth) and occasional volunteer s(adult leadersor volunteers, such
as parents) who have contact onceamonth or less). Regular volunteersare
subject to the formal application process and awareness training. Occa-
sional volunteersare subject to apersonal screening by theyouth facilitator
and may be asked to take awarenesstraining. If theyouth facilitator deems
it necessary, aformal application can also be requested of occasional vol-
unteers.

All adults working with children and youth must be able to recognize
harmful behavior and be willing to report it.

§4 Every event for children or youth is under the direct responsibility
of an adult in charge. This person oversees the good order of the
event and the enforcement of this policy, and have the permission
forms (duly signed by a parent/guardian of each minor participant)
available for emergency reference during the event.

Commentary:
Youth events for children under 18, especially overnight camps or
weekends, cannot take place without an adult in charge. Each participant
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must be registered, including contact information in case of emergency,
and a permission and emergency-health-care waiver, signed by a parent or
legal guardian, must be on file for al participants under the age of 18.

8§85 Any adult working with young people who observes another person
behaving in a manner which may pose a potential risk to a minor
ordinarily should bring this concern to the attention of that person.
Then, when warranted, the matter is to be reported to the adult in
charge of the event. Said adult in charge shall deal with any situa-
tion of potential risk without delay. If the serious potential risk is not
resolved in a satisfactory manner, the adult in charge may take
appropriate action in keeping with these policies.

Commentary:

There are many kinds of at-risk behavior. Many of these can simply
and easily be dealt with by speaking directly to the person, asking him/her
inacam manner if he/she is aware that the behavior you observe poses a
safety risk, health risk, bad example, etc. If this produces no change, bring
it to the attention of the adult-in-charge, who can help you assessif the risk
isasyou seeit, and address the person in question.

If you see something that appears to be abuse as defined in this policy,
or risk of abuse, please contact the adult-in-charge immediately. Inform
him what you have seen and why you think thereisadanger. It will be up
to the adult-in-charge to act, including to remove the person in question
from contact with the youth.

86 If at any time allegations are raised against a member of a Schoen-
statt secular institute, the matter falls under the jurisdiction of the
institute and its superiors. The response to the victim, diocese, or
other affected parties is the responsibility of the institute and its
superiors, in keeping with the institute’s own policies.

Commentary:

If you would see a member of a Schoenstatt secular institute (such as
a Schoenstatt Father) abusing a child, you would need to contact the civil
authoritiesin keeping with applicable statelaw. All further actionswill be
taken care of between the civil authorities and the secular institute (that is,
the alleged perpetrator’ s superiors).

@ | INFORMATION: Application forms and training material (how to
t identify and reporting abuse, etc.) are available from your moderator

or the central office of the Boys Youth. See address at front of book.
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Part 2: Specific Safeguards

6. Specific safeguards in contact with minors

Certain specific rules safeguard the young people in our programs.
While they are primarily for the protection of youth, they also serve to protect
our adult leaders from false accusations of abuse.

81 Written permission, from a parent or guardian, is
required for any minor to participate in any Schoen-
statt Youth weekend, camp or day event. The per- \- :
mission sheet includes emergency contact num- —Y
bers and permission to seek emergency health \)
care in the event the parents or guardian cannot be
reached.
Except where civil law explicitly permits a person to counsel a minor
without parental consent, and in the course of the Sacrament of
Penance, a minor may receive regularly scheduled, individual in-
struction or counseling from a cleric or any other adult leader only
with the consent of the minor’s parent or guardian.

§2 Two-deep leadership. At least two adults must be present for any
organized Schoenstatt Youth event. Group meetings require at least
two adults to be present, or, one adultin a monitored classroom setting
(i.e., during the school's normal operating hours where the meeting is
part of a supervised calendar of events and other adults are in the
building with ready access to the classroom). Whenever possible, one
of the adults is a parent of one of the participants. During meetings
held at private homes, one of the adults can be a parent or other adult
member of the host family, but this

adult must remain at home during the
meeting for two-deep leadershiptobe | The Seven Safeguards:
maintained. ® Written permission
This policy is to be followed strictly for : ;W]?'deeP leadership
overnight events like weekends and ° Aa er:nr\i/zlartct)angt]t(iargtan q
camps, when sufficient adult super- reps%er‘;)t of privacy
vision is required to monitor the safety

. . ® No secret organizations
and well-being of all the children. ° Constructivegdiscipline

§3 Safe environment. Allyouth meet- | ® Counselor training and
ings and activities take place in are- supervision

as which allow other passing adults

to easily monitor what is going on.

One-on-one situations between adults and youth is not the norm,
and is only allowed in publicly accessible, open areas, preferably in
view of other adults and youths. In obvious exceptions like the
Sacrament of Penance, at least one other adult must know of the
exact time and place of the exception.
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8§84 Appropriate attire and respect of privacy. Youth and adults must
always wear appropriate and modest attire. Moreover, in situations
such as changing clothes and taking showers, adult leaders’ must
respect the privacy of youth members and intrude only to the extent
that health, safety, and urgent discipline problems require. Adults
must protect their own privacy in similar situations.

85 No secret organizations. The Schoenstatt Youth does not recog-
nize any secret organizations as part of its program. All aspects of
its program are open to observation by parents and leaders.

8§86 Constructive discipline. Discipline should be constructive and
reflect Schoenstatt’'s pedagogy and profound respect for each
human person. No minor may be disciplined corporally or corrected
with abusive or other inappropriate language.

87 Counselor training and supervision. Adult leaders’ must monitor
and guide the leadership techniques used by minors acting as
counselors or junior leaders to ensure that Schoenstatt policies are
followed.

Commentary:

The part of the policy describes seven practical ways to help keep
young people safe. The “seven safeguards’ are based on common sense
and the experience of such youth organizations as the Boy Scouts of
America. Thefirst two are especially important: to have parental permis-
sionformsand to always have at | east two adults|eading and/or monitoring
agroup or event.

For instance, if acamp is planned, but one adult can be found to lead
and supervise it, either another adult must be found or the camp is can-
celled. In such asituation the lone adult leader would not have anyone to
share dutieswith in case of an emergency, and has no oneto verify that his
deportment was in keeping with the policy.

7. Reporting of specific cases of abuse

§1 To civil authorities. Reporting requirements vary from
state to state. It is the responsibility of the local movement
coordinator to know and have available the requirements
that apply to reporting in the state in question.

§2 To Schoenstatt. If this suspicion of abuse involves the actions of
aleader or volunteer at a Schoenstatt program for children or youth,
this should be reported at once to the adult in charge of the event,
or, the youth facilitator or movement coordinator with oversight for
the activity (according to 5 § 1 above).
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If this suspicion of abuse involves the actions of an employee or
volunteer helping the operation of a Schoenstatt retreat center or
movement house, this should be reported at once to the house
superior or manager.

§3 To thelocal diocese. Inacase of abuse, the appropriate superior
shall communicate the fact (and the civil authority to whom it has
been communicated) in confidence to the appointed delegate or
assistance coordinator of the local bishop, especially if the matter
involves a member of the clergy.

Commentary:

In case an allegation of abuse needsto be reported, the above portion
of the policy clarifies the lines of communication. Proper procedure is
important. For instance, you should not speak about alleged abuses that
you have seen (or think you have seen) to anyone other than the Schoen-
statt youth facilitator or the child protective servicesagency —if allegations
prove to be unsubstantiated, such speaking could open you up to alawsuit
on defamation of character.

Application to Serve asan Adult L eader

Thebox on this page remindsyou of the three main waysyou can
help facilitate our youth protection program. First, make surethat the
boys are properly registered (see p.
17 for details). Second, make sure

Three Main Ways you can
help facilitate our youth
protection program:

® Make sure the boys register
each year and that their
registration form is signed by
their parent or guardian

® Make sure you are
registered as a leader and in
touch with your youth facilitator
(=moderator of the Boys Youth)
® Know the youth protection
policies of your diocese

that you are aregistered leader and
in touch with thelocal moderator of
the Boys Youth. He will help you
with the applications and awareness
training. Third, take time to know
the youth protection policies of your
diocese. You can find this out
through your parish or on the
diocesanwebsite. Thisisespecially
important if you live in a different
diocese than the moderator.

If you have any questions,

please contact the moderator of the Schoenstatt Boys Y outh in your

area.
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PART TWO:
HANDBOOK HELPS

Here are various insights and meeting ideas to help you use the
Handbooks. Remember: Look in the back of Handbooks 1, 2, and 3
to find a suggested outline of group meetings.

1. HANDBOOK ONE:
A TILMA AND FIVE STARS

Pattern for the Boys Flag —in case you wish to make your own
BoysFlag, hereisthe pattern for afull-size flag of 56 %2 inches (144
cm) by 36 inches (91 cm).

1%

o 55"
A l "
° T 5{,2” ! 27%
OUTER STAR 12" f 147" inner star
radius 1"
WHITE l ! outer star
l_ radius 2"
~4 A W 3 B (J
inner star 3i'
dius 172"
':)ultlésr star_')
INNER STAR radius 3*
GOLD !
36" g | g
12..
DARK BLUE T
BACKGROUND 6" I
1 27" —
o i !

The main body of the flag isadark blue, the stars on both sides are white, theinner
stars are gold (metallic gold, not yellow) on the front of flag and silver (metallic
silver, not gray) on the back of flag. Star sizesare by radius (small stars: 2" outer
and 1" inner; center star: 3" outer and 12" inner), positions by center of star.
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Heroes card set — Make an enlarged photocopy of the images
below. All of the images are from the biographies in Handbook 1.
Give the boys 1 minute to scan the Handbook, then have them close
their books and identify which image goeswith each hero. If you add
afurther card for each of the five keys (community, apostolate, etc.),
you can also make it amemory game where the boys have to pick up
the overturned cards in search of two that belong to the same hero.

To be a living chalice—
eternal bearer of the message of Christ,

=
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2. HANDBOOK TwO:
COVENANT AND GROUP

At the beginning of thisphase, theleader askshimself if hethinks
the group is serious enough to offer them the option of working on
the Gold Star. If so, go ahead with the group decision as presented
on p. 3; thenfollow the group’ sdecision to do either the Gold Star or
Group Symbol.

If the group does not seem serious enough yet, or many new boys
have joined the group and need atimeto be integrated, give the boys
honest reasons for working on the Group Symbol first. Let them
know that they will come back to work on the Gold Star.

At times, questions may arise if boys at the age of 11 or 12 can
make the covenant of love. The experience with our program shows
that if the boystakethe process seriously and fulfill the requirements,
the covenant of love certainly goes in deep, and grows on them as
they continue through the work with the other Tilma awards. The
two outward safeguards for this are the capital of grace project (Unit
4) and knowing the 6 promises and 6 demands (Unit 5) by heart.

Again, the advancement chart hel ps keep the boys on track.
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Capital of Grace Project — below is the model of a possible
sheet that can be handed out to the boys to do their capital of grace
project. They should
understand that each
Mp Contributions to the Covenant time they make a sac-

of Lobve with the MTA of

rifice or do a deed of
love for the MTA, they
can color inasguarefor
Our Lady's capita of
grace. If the group is
especially creative, you
can have them color-
code different sacri-
fices, such as:

Green: doing my chores
without complaining,

Blue: prayer to Mary,
Yellow: schoolwork,
Purple: attending Mass or
visiting the BIl. Sacrament,
Red: special sacrifice to
show the MTA how much |
love her,

Brown: any other sacrifice.

“My Queen, My Mother, I give mpgelf entively to pou...”

Supplemental Marian Saints —when you reach Unit 6 (“Men
who loved Mary,” p. 30ff), you may find that you are one unit ahead
of schedule. If so, copy the short biographies on the next pages for
the boysto read and discuss, or hand them out in advance so that the
boys can prepare a short report for the next meeting™.

Thestoriescould be photocopied so that the boysread and discuss
them at the meeting, or assigned (one per boy) to read and report on
for the next meeting.

1 Someillustrations come from Michael C. Buccino's The Lives of the
Saintsfeaturein the Denver Catholic Register inthe 1950s. See aso: A Year with
God (Twain Harte, CA: Catholic Heritage Curricula, 2003).
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(About 1165-1265)

St. Simon was born in England. At an early age he left hometo
live as a hermit in the hollow of atree. From an old word for tree
trunk he got the name “ Simon of the Stock” or “Simon Stock.” He
lived there for 20 years, praying and doing penance.

He then went on a pilgrimage to Jerusalem. There hejoined the
Carmelite order. When the Muslims drove the Carmelites out of the
Holy Land, hereturned to England. In 1247 he was €l ected the head
of all the Carmelitesin the whole world.

On July 16, 1251, while St. Simon was kneeling in prayer, Our
Lady appeared to him. She promised him protection and salvation to
all Carmeliteswho wore the brown scapular she
™ showed him. This vision encouraged many to
trust to Mary their protection and salvation, and
countless Catholics began to wear her scapular.

In particular, Mary promised to St. Simon
that whoever died wearing her scapular would
not suffer eternal punishment and would quickly
be released from purgatory.

St. Simon’ sleadership hel ped the Carmelites
to become a large community. As a great leader he united faith in
God and tender childlike love of our Blessed Mother.



(1491-1556)

St. Ignatius was born in Loyola, Spain. Hisambition in lifewas
tobeagreat soldier. At age 30 hewasin abattle when acannon ball
struck him and shattered his leg. He was bedridden many months
whilerecovering. During thistime he began to redlize that there was
agreater kingdom to be won than that of earth. Hewas being called
to be asoldier of Christ.

Upon his recovery, he set out on anew life. Hefirst climbed to
atiny shrine 4000 feet above sealevel —Our Lady of Aranzazu. Here
Ignatius spent a wintry al-night vigil before the little statue of the
Madonnaand Child on acarved thornbush. Then he continued to the
great Shrine of Our Lady of Montserrat. There on the eve of the
Annunciation (March 25) he hung up his sword on the grill at the
atar of Our Lady. He exchanged his soldier’ sgarb for that of abeg-
gar and spent the night standing and kneeling before theimage of Our
Lady, offering hislife for Christ.

Ignatius had atender lovefor Mary hiswholelife. Hesaid hisfirst
Mass (Christmas 1538) in the most important Marian Church in Rome
(St. Mary Mgor), at thedtar of therelics of the manger of Bethlehem.
When his Jesuit order was officially founded in 1541, he and five
companions made their solemn vows before the mosaic of Mary in St.
Paul’ sBasilicain Rome. Ashead of the Jesuit order, he had awonder-
ful image of Madonna and Child hanging above his desk in his study
in Rome. His love of Mary carried over into the entire order he
founded, which became a great champion of Marian devotion.
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St. Louis De Montfort
(1683-1716)

St. Louis-Marie Grignion de Montfort was born in France in
1683. Those who knew him as aboy say that hewas* seized” by the
Blessed Virgin right from his baptism. His
love for her as a boy was great, and it
increased as he grew older.

She led him to the priesthood. After he
was ordained in 1700, he became atraveling
missionary, calling Catholicstolove Jesusand
R Mary with all their heart. He waked over
P 16,000 milesin some ten dioceses of western
France.

He wrote much about Our Lady, but his
most famous book — True Devotion to Mary —
was|ost for over 100 years before being redis-
covered and publishedin 1842. Itwasan
instant success and has been translated
into over 50 languages. It has helped =
millions of Catholicsto develop astrong
and practical Marian devotion and to
consecrate their lives totally to Mary.

St. Louiswas convinced that thereis
no shorter or more certain way to Christ
than through true devotion to Mary. He
promoted the Marian consecration now
called the “DeMontfort Consecration.”
He reminded all who would listen that
true devotion to Our Lady is both tender
and effective —
that is, we
His mottos: “Totus | show her that
tuus —I'am all yours, | we |ove her through our deeds of love.
Mary!” = “Everything In his last moments before dying, he
]Eg:"l\‘/l’gg;l,‘,"”th’ n,and | issed a crucifix and a statue of Mary, a

' tender reverence to the one love that filled
his heart —for Jesus and Mary.
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(1696-1787)

St. Alphonsus was the oldest son of a leading nobleman. His
father wished for him to become a military
commander or lawyer. But after along search
Alphonsusrealized that God wascalling himto
himself. At the age of 27 he placed his sword,
the sign of his noble rank, on the atar of Mary
in thelocal church, consecrating hislifeto her
and to Jesus. He would be a priest.

His long and fruitful service to God was
also outstanding in its profound love for Our
Lady. He founded the Redemptorist order in
1732, which became the leading promoter of
devotions to Our Lady of Perpetua Help.

In his preaching, Alphonsus never failed to
impress upon hislisteners the loving power of
Mary. Whatever their need, they should seek her aid, especialy in
the hour of death. His message was so effective that he managed to
bring back to the faith even the most hardened sinners.

Alphonsuswas also awriter. He wrote many works on Catholic
faith and devotion. One of his most famous works is The Glories of
Mary. When it appeared, it was an instant best-seller. It captured the
imagination of the faithful and stirred them to greater lovefor Mary.
To her he dedicated his life's work, and in the end she helped him
receive the glowing crown of sanctity.
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Covenant quotes activity — To help the boys prepare for their
covenant of love, you can have them make inspiration cards to take
home. Bring index cards and have the boys copy down the quotes
below (or other similar quotes) so that they can pull a card and read
one each day in preparation for their covenant of love. Or make
photocopies to cut out and paste onto card stock.

Do not worry about the fulfillment of your desires:
| love those who love me.
— Founding Document, October 18, 1914

Dear Mother, | surrender myself entirely to you, everything | am
and have, my body and my soul, my praying, working and suffering,
my entire self-sanctification, my free will. | give you everything to
use entirely as you desire.

— Joseph Engling, 1918

Our Blessed Mother says... a personal yes to me, just the way | am.
She says Yes to my first name and Yes to my last name.
— Fr. Kentenich, at Gilbert Schimmel’s covenant, Feb. 2, 1956

| commend everything to her, my most beloved Holy Mother.
Mater habebit curam! Mother will take care!
— BI. Karl Leisner, May 5, 1945

Little Mother, | want to immerse all my striving for sanctity in your
love and sing, “My soul rejoices in Christ crucified.”
— Mario Hiriart, December 22, 1953

| firmly believe that no one will be lost
who remains faithful to the covenant of love.
— Fr. Kentenich, Heavenwards

Tonight Our Lady will be saying her personal Yes to me.
“I now take over the responsibility for your heart and family.”
It means, “Yes, child!” What do we say? We say,
“Yes, Mother! My heart is now your heart!”
— Fr. Kentenich, at Gilbert Schimmel’s covenant, Feb. 2, 1956
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Preparing the Covenant Prayer — the boys should get the im-
pression that the covenant prayer is something very specia (Unit 7,
preparing for the covenant of love). Even if their prayers seem very
simple to the eyes of an adult, they are very precious to the MTA,
especiadly if they truly come from the heart. To convey this sense of
specianess, a sheet (like the model on this page) can be prepared by
the leader on parchment paper or other special looking paper. The
boys are then encouraged to writetheir prayer in afirst draft on some
other paper, but to write the finished prayer on this special sheet.
They then bring it with them, along with their covenant candle, to the
covenant of love ceremony.

ﬁ | gy A
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Samples of Group Symbols — On this page are various group
symbolsfrom the past yearsto give you someideaof the variety that
is possible, both in theme and in artistic simplicity or skill.

Brotherbood of the Cruciform Sword

Note on earning the Group Symbol — Once name and symbol
arefound, the challengeisto livethe name. Thisinvolves somekind
of 1) prayer, 2) apostolate, and 3) study together (see Handbook 2, p.
51). If it isnot possible to do an apostolate all together, the group
may want to adopt a prayer apostolate for their project.

Making a Group Patch — It is relatively easy today to turn a
group symbol into a custom patch. Once you have the final design,
scan it into the computer, mirror image it, sizeit, and print multiple
copies on an 82" x 11" iron-on transfer sheet (6 or 8 images should
fit on asheet). Such transfers are available at office supply stores.

Now you need someone with ironing and sewing skills who can
iron the transfers onto fabric — a heavy white fabric works best, al-
though other colors can be used. The edges of the patch then need to
be stitched or surged to keep from fraying. A rectangular shape is
easiest to surge, but askilled seamstress may be ableto do acircular
stitching — ask ahead of time.
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3. HANDBOOK THREE:
P.E. AND P.I.

Advancement chart — again, an advancement chart is a great
help in keeping the boys moving forward on their awards.

“Rex” and “Greg” —In this handbook the boys have the option
of reflecting ontheir own religious experience (“Rex”) or working on
a group resolution (“Greg’) from zgay
meeting to meeting. It works best if A —=mmrrrermre—
the whole group agrees to use one
method for the year.

Comicillustrating freedom —the
comic at the right may help illustrate
what Fr. Kentenich means when he
talks about the “mass man” vs. true
freedom (seep. 16). It showshow ridi-
culous we can look if we just “go with
the flow” of “new trends.”

L eadershipin Apostolate (Jan. or Feb.) —theapostol aterequire-
ment for both the P.E. and P.I. Cross asks each boy to show |eader-
shipinapostolate. Y ouwill briefly talk about thisat thefirst meeting
of the year (review of the requirements), but take five minutes about
halfway through the year to explain it. Remind them that apostolate
is building up the Church. Then describe two kinds of leadership:
outward, where | have outward responsibility (such as: leading a
team of servers), and inward, where | may not be in charge, but can
make a big difference through my example, team spirit, and positive
attitude (such as: being part of the serving team). Have the boys
think of how they can be leaders and to look for good opportunities
in the coming months.

Per sonal review —the personal review of prayer and sacraments
isusually done at the April meeting. Each boy isasked the questions
in the handbook in an informal one-on-oneinterview with one of the
adult leaders. Thisis not an ordeal, but a chance to make the boys
aware of their own prayer and sacramental life and to ask if thereis
any area in which they would like to grow. The leader should be
respectful and courteous. In keeping with the youth protection
policy, the setting should bein an areathat is set apart, but not cut off
(such as by a closed door) from the rest of the group.

Particular Examination for the Month of

General goal ( )

T|12(3f4|5]6|7 |8 |9 optfizp314]is[16[1718]19R0OR1P2P3P4P5P6ERT

PE.

P.E. (concrete, daily, controllable):

Dear MTA, | offer this
month’s P.E. for

P.E. Chart —for the requirement to use the P.E. for two months,
achart like the one above can be handed out to the boysto help them
prepare and do their P.E. experience. Ask wherethey will keep their
chart so that it helps remind them to mark it every night.
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May blossomsactivity —at the end of the year with the P.E., one P.l. Crossrelated comics —on
might want to follow up Unit 8 (* Sacrificesfor Mary,” p. 34) witha thispagearecomicsandillustrations
specia May striving (or summer striving) based on Joseph Engling’s that can be used to spark the boys
May blossoms. A model card isbelow. Leave room for each boy to discussion about self-knowledge, the
come up with agoal of hisown in each category. mass man, and the isolation caused

by TV and “self-fulfillment.”

May Blossoms My goal Mark your gifis to Mary here

Love of Mary
Love of Jesus

HAGAR THE HORRIBLE .
¥ ay son, X .. you MusTS e
mj?éu FIRT LEARN L= L 1
Doing my duty 0'71/ Youksé B % 4G
Faithfulness in & %‘
daily life P £n :
~h
i
Forget-me-not i
Virtues that
change life
(humility,
modesty,
patience, Violet

obedience, etc.)

“p! 47
X 1 4 41”7//
Accepting crosses Z’/,Ié,i/;,’;z/ % 7
Love of sacrifice S 7’//////’::;,4, 7 ;;/;/,%'5 7
5 i
Wi )
Passion Flower ?;// //;’/722;2 /Zf/”/z )
% /
. 2z—1 // 50
Purity v
Nobility of heart o

HI AND LOIS

MOMMY Savss THAT EVERY
SNOWFLAKE THAT FALLS 1S A
TOTALLY UNIQUE, INDIVIDUAL-
CREATION OF NATURE /

Now IT's JusT
2\ ONEIN A MiLLION

The boys could also be encouraged to write their own prayer to Mary
on the back side of the card, and to pray it every day during the time
of this specia activity showing our love for the MTA.

ponseas 8130y PUOM U “SEOPUAS Saiirey Buix Aq 9681
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Temperaments — A leading writer on the temperaments is
Christian author Tim LaHaye (also known for the “Left behind”
novels on the “rapture”). Avoid the “Left behind” series, but read:
Why you act theway you do (Tyndale House: Wheaton, IL, 1984) and
Spirit-Controlled Temperament (Tyndale House, 1966).

Activities— 1. Make a large photocopy of the images below and
have the boys identify which traits of each temperament are in the
drawings. 2. Makeenlarged photocopies of the chart on the next page
and give the boys (teams of two) 3 minutes to memorize the chart.
Have them return the first copy and give each team a second
photocopy on which you previously blanked out half the describing
words (leaveablank line). Seewhichteam canfill inthe most blanks
correctly in 5 minutes.

Source: LaHaye, Why you act the way you do, p. 60-67.
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STRENGTHS

STRONG -~ WILLED

WEAK ~
WILLED ANGRY -
UNSTABLE CRUEL

TALKATIVE DETERMINED

UNDISCIPLINED SARCASTIC INDEPENDENT
WERAKNESSES

RESTLESS DOMINEERING

OUTGOING

ENTHUSIASTIC OPTIMISTIC

UNDEPENDAB INCONSIDERATE PRACT ICA
WARM LE acrors | rrooucers ¢
PERSONABLE EGOCENTRIC SALESMEN BUILDERS PROUD PRODUCTIVE
SPEAKERS LEADERS SELF -
FRIENDLY Louo SUFFICIENT DECISIVE
COMPASSIONATE EXAGGERATES SA"G‘""E CHOLERIC UNEMOTIONAL LEADER
CAREFREE FEARFUL CRAFTY CONFIDENT

CALM

GIFTED SELF -

CENTERED

STINGY

w5557 MELANCHOLY | PHLEGMATIC o - o

SENSITIVE NEGATIVE ARTISTS [ ars FEARFUL DEPENDABLE

PERFECTIONIST THEORETICAL ;:\}ISE':'T;':: ACCOUNTANTS INDECISIVE EFFICIENT
AESTHETIC IMPRACTICAL PHILOSOPHERS | TEACHERS SPECTATOR CONSERVATIVE
IDEALISTIC UnsocusLe | ROFESSORs ennciANS P.g&"é‘m PRACTICAL

WEANRNESSES SELFISH

UNMOTIVATED

LOYAL CRITICAL LEADER

SELF - REVENGEFUL DIPLOMAT

SACRIFICING RIGID HUMOROUS

STRENGTHS

Source: LaHaye, Transformed Temperaments, p. 23.

Personal 1deal Flow Chart — If your group seemsto really get
into the question of how to find their personal ideal, they may be
interested in examining and discussing the following flow chart. It
is meant to show the way a Personal Ideal gradually dawns on us.

Of courseg, this flow chart may go back and forth, especially
among the first four steps, before | actually reach the formulation.
High school may not accomplish more than gaining afirst inkling of
God’s plan for their lives, but this is aready much won, since the
more fruitful time of finding the P.I. will probably come after high
school.
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FINDING A PERSJONAL IDEAL

A Y
= A’-— God places me
'\ on this earth

Step 1 I live God guides
my life my life
Step 2 I learn I turn
about self @ j* to God
and ideals in prayer
Step 3 God guides
my life

J
Step4  reflection c %ﬁ intuition
NP4

e
Step 5 formulation E

Step 6 application
to my daily
life

greater sense
of God’s part
in my life
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Stepsto Finding My Personal | deal
Step 1: | livemy P.I. without thinking about it. After God places
me on this earth, | live my life and God guides me — though | am
usually unaware of God’s guidance.
Is this where my life has been up until now?

Step 2: Preparation for the P.I. search. Because there are many
thingsin thisworld which tend to obscure my God-given aimin life
and how God guides me, | try to gain more clarity about God’ s will
for me. | work at learning more about myself and my character and
about what God-given ideals are. | aso turn to God in prayer.

Step 3: | live my P.1. while beginning to think about it. Mean-
while, | continueto live my life, all the while trying to become more
aware of the unique way God guides me.

Step 4: Search for the P.I. When | am ready to look for my P.I.,
| can use one of two different strategies.

Strategy 1: Reflection. | study my personality traits. I‘Illl
Which temperament am I”? Ismy main passion morelove
or power? Then | think about God’swill for me. | write Q
down conclusions.

Srategy 2: Intuition. | ask myself: what is my
favorite prayer, saint, motto, symbol, song, etc. In
moments of prayer or other activity | get an idea about
my P.l.—I write it down. Eventualy | bring together
theseintuitions to form my P.I.

Step 5: Formulation of the P.I. After reflection and/or intuition
| write down my P.1. in the form of

® g statement (explanation),

® amotto (something just afew words long),

® and/or aprayer.

® | may even come up with asymbol.

Step 6: Living the P.I. | continue to live my life, but now with
two improvements:

my P.1. helps me live amore inspired life,

my P.I. lets me be more aware of how God guides me.
It is like a compass that makes it clearer to me what
direction | am to take when | face difficulties and
challenges.

2 '%f@
\
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4. HANDBOOK FOUR:
COVENANT WITH GOD THE FATHER

The highest honor — When your group begins to work on the
Silver Star, they are working toward the highest honor of the Boys
Youth working with the Tilma. It involves
leadership, learning about Divine Providence, and
making a covenant of love with God the Father.

The main requirements are established by the
boys themselves. This is their persona plan of
growth with its six points. The plan must be
approved by the group leader before they can | SILVER STAR
move forward. This helpsto make sure that they
choose goals that are both realistic (not too hard)
but challenging (not too easy). It also exacts amaximum of persond
initiative from the boys.

As leader you should make sure the boys understand the objec-
tives and remind them of the importance of putting some time and
thought into making their plan of growth. So far, groups have been
respectful of their group brothers and waited for the last ones to all
earntheir awards. But if circumstances dictate (such as seniors who
are graduating from high school), the boys might not all earn theirs
at the sametime.

It often takes boys two years to compl ete the requirements.

TheSilver Star presentation —presenting the Silver Star should
be a special occasion. Like for the Gold Star, the preferred placeis
one of our Schoenstatt Shrines. It can be done as agroup function or
at ahigh school or other camp.

Aswith the Gold Star, the boys have prepared a covenant prayer
(in this case, to God the Father) and a candle (it can be the same as
their covenant candle for the Gold Star).

A specia ceremony is available from the Boys Y outh office. If
possible, the Silver Star should be presented with some special gift
(such as a specia box for the award, a compass, a Unity Cross or
Father symbol, or other ideas) that lends weight to the value of this
award.
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PART THREE:
ELECTIONS

Because of the importance of clear procedures for holding elec-
tions, the current practice of the Boys Y outh for choosing regiona
and district (diocesan) leadersisincluded here for easy reference.

Note: Asindicated below, the boys youth of agiven district may
realize that the election for district (diocesan) leader is better held at
a district meeting other than at the high school camp. If thisisthe
case, the procedure is the same as that used for electing the regional
leader (Article 3 of the Election Rules).

1. AGENDA FOR REGIONAL ELECTIONS

The following is a model agenda for the elections of regional
leader and district leaders at the annual high school camp.

1. Opening prayer
2. Thank you to thelast year’sleaders

3. Goalsfor thecoming year (discussion of theboys present on what
the goals of the Boys Y outh should be for the coming year)

4. Election of Regional L eader:

a. Explanation of the position, duties and qualifications

(term isfor one year, reelection allowed)

Duties: 1. helps coordinate activities within the boys branch
2. helps keep communication going within the boys
youth in the different areas
3. stays in touch with the other district |leaders
4. leads the regiona leaders circle, helps set up and
plan meetings of regional leaderscircle
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Qualifications:
1. 15 or older
2. aqualified leader (can be trusted with leadership)
3. acurrent member of the Schoenstatt Boys Y outh
4. has made the covenant of love
b. Nominationsfor regional leader (nominationsrequireasecond)
c. Election by secret ballot (see next chapter for procedure)
d. The new Regional Leader names his Assistant

5. Digtrict Leaders:
a. Those present form caucuses by district, for instance Milwau-
kee, Madison, lllinois, Minnesota, Nebraska; they discuss their
present situation and, if applicable, elect district leader.
(term isfor one year, reelection allowed)
Duties: 1. and 2. same as above
3. staysintouch with theregional leader and the local
group leaders
4. leads the district leaders circle, if oneis organized
5. represents the boys branch in the local Schoenstatt
Family (in Milwaukee: takes part in the diocesan
committee as the boys representative)
Qualifications. same as above
If thedistrict caucusfeelsthe election isbetter held at alater date,
it looks ahead to a better time for a meeting in their area and
chooses atemporary delegate.
b. New district leaders are presented to the whole group as the
new Regional Leaders Circle

6. Closing prayer
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2. ELECTION RULES

The following is are the rules for carrying out the election of
regional leader and district |eaders®.

Article 1. Framework of the Election

1. The normal time and place of the election isthe regional high
school summer camp. Time and place should be determined by the
Regional Leaders Circlein conjunction with the regional moderator,
or at least the Regiona Leader with the moderator.

2. The election process is overseen by the regional moderator of
the Schoenstatt Boys Youth. The chair of the eection should be
trusted by the boys. If it isthe outgoing Regional Leader himself, an
assistant leader should be ready to take over if the name of the
Regional Leader himself is placed on the ballot.

3. A general secretary should be determined in advance who
conducts the actual tally of votes.

4. Only boys can nominate or vote (not the moderator or other
adult leaders).

5. All offices are for one year; |eaders can be reel ected.

Article 2. Dutiesand Qualifications
1. Regional Leader
Duties: 1. helps coordinate activities within the boys branch
2. helps keep communi cation going within the boys youth
in the different areas
3. stays in touch with the other district leaders
4. leads the regional leaders circle, helps set up and plan
meetings of regional leaderscircle
Qualifications:
1. 15 or older
2. aquaified leader (can be trusted with leadership)
3. acurrent member of the Schoenstatt Boys Y outh
4. has made the covenant of love

2 Updated July 25, 2004 (based on €lection experience at the high school
campsin July 2003 and July 2004).
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2. Assistant Regional Leader
Duties: 1. Assists the Regional Leader in his duties
2. Represents the Regional Leader if he cannot attend a
meeting or function
Qualifications: Same as for Regional Leader

3. Didtrict Leader

Duties: 1. and 2. same as above
3. stays in touch with the regional leader and the local
group leaders
4. leads the district leaders circle, if one is organized
5. represents the boys branch in the local Schoenstatt
Family (in Milwaukee: takes part in the diocesan commit-
tee as the boys representative)

Qualifications: Same as for Regional Leader

4. Other Assisting Leaders

At thediscretion of the regional moderator, other assisting |eaders can
be appointed or elected, such as a special delegate or liaison in areas with
fewer boys groups but a highly motivated leader, or areas where no boys
have yet made the covenant of love.

Article 3. Election of the Regional L eader
1. Oneregional leader iselected for any given region in the Boys
Youth. Theregionisalarger entity than adistrict, and comprises of
various districts.
2. Thepositionand itsdutiesand qualifications (seeArticle2) are
explained.
3. Nominations are opened for regional |eader:
nominations are made verbally; they require a second
the general secretary writes the names on the board
the nominee has the right to decline the nomination
after nominations have been collected, the chair closes nominations.
4. If there are more than two nominees, afirst-round election is
held by secret ballot. (If there are only two nominees, go to step 5.)
® Each voter receives a ballot and writes down the names of the two
candidates he thinks would be the best regional |eader (voters may not
use both votes for the same person)
® Votes aretdlied, the top two vote-getters advance to the fina eection.
® |f thereisatwo-way tie for second place, three candidates advance
to the general election.
® |f atiefor second placeresultsin four or more candidates, a second-
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round ballot is cast using the samerules asthefirst, but only including

candidates who at least tied for second place.

5. Inthefinal election, only two (or in case of atiein the primary
election, three) candidates remain. Each voting boy votes for only
one candidate by secret ballot. Votes are tallied, top vote-getter is
elected. In case of tie, the older of the two boysis elected.

The chair asks the winning candidate if he accepts. Upon accep-
tance the election isvalid.

6. The regional leader is now asked to appoint his assistant™.

Article 4. Election of the District Leaders

1. Onedistrict leader iselected for each district. Thedistrictsare
aflexible area used to cluster together members of the Boys Y outh
from the same geographical area. They are often astate or a diocese,
but can aso be severa dioceses or have boundaries different from
diocesan boundaries in order to best facilitate the life of the Boys
Y outh.

2. After the election of the regional leader, the boys present are
directed to gather by district in order to elect their district leader. The
dutiesand qualifications (seeArticle 2) areread so that all understand
the position.

3. Thedistrict members can elect the district |eader by consensus,
blind hand-vote, or secret ballot. If the district members have good
reason, they can also propose one or more assistants from widely
dispersed parts of the district to facilitate the work of the district
leader.

4. If the membersin a district gathering feel that the election of
district leader is better held at alater date, it determinesthetime and
place and chooses atemporary delegate to attend the regional |eaders
circle until the election date.

5. Theresults of the district |leader elections are announced to all
the boys present so that al know who will be on the regional leaders
circle and be the district leaders.

3 In both 2003 and 2004, the regional leader chose the runner-up as his
assistant.
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RESJOURCES

Schoenstatt Boys Handbooks:

Handbook One: A Tilmaand Five Stars
Handbook Two: Covenant and Group
Handbook Three: P.E. and P.I.

Handbook Four: Covenant with God the Father

Other Program Aids:

Marian Cross Sword handbook

Leaders Manual

Schoenstatt Boys: Prayers and Songs

Schoenstatt Boys: Prayers and Songs/Guitar book

Ceremonies:

Covenant of Love Ceremony (with Gold Star)

Covenant of Love Ceremony (without Gold Star)
Covenant of Love with God the Father (with Silver Star)

Knights of Jesus and Mary: (Age 6-9)

Knights of Jesus and Mary, Book 1

Knights of Jesus and Mary, Book 2: Kingdom of the Blessed Trinity
Knights of Jesus and Mary, Book 3: Tales of Great Saints

Workshops for Schoenstatt University Men:
Workshop of the New Man
Conquering True Freedom

About Schoenstatt:

Kentenich, Fr. Joseph, Schoenstatt: The Founding Documents (Wau-
kesha, 1993)

Kentenich, Fr. Joseph, Seed of a New World (Waukesha, ca. 1983)

Monnerjahn, Fr. Engelbert, Schoenstatt: AnIntroduction (Vallendar-
Schoenstatt, 1992).

Niehaus, Fr. Jonathan, 200 Questions about Schoenstatt (\Waukesha,
2002)
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About the Boys Youth:

Fr. Jonathan Niehaus, New Vision and Life: The Founding of Schoen-
statt (story of thefounding generation of the Boys'Y outh) (second
edition: Waukesha, 2004)

Fr. Jonathan Niehaus, Omne Regnum: History of the Schoenstatt Boys
Youth in the USA (Waukesha, 2005)

About the Heroes: ) )
1 Joseph Engling 1
Hannappel, Paul (ed.), Joseph Engling, Lettersand Diary Entries, Vol. Il
(Waukesha, 1999)
Menningen, Fr. Alexander, Joseph Engling (Waukesha, 1998)

1 Gilbert Schimmel &
Niehaus, Fr. Jonathan. Gilbert Schimmel: The End Crowns the Work
(Waukesha, 1996)
VIDEO: Gilbert Schimmel, a Schoenstatt Pioneer (Massachusetts, 2001)

1 BIl. Karl Leisner 1
Klein, Fr. Joseph, Bl. Karl Leisner: For Christ and for Youth (Waukesha,
2005)
Niehaus, Fr. Jonathan, Karl’s Diary: Bl. Karl Leisner in His Own Words
(Waukesha, 2001)

1 Mario Hiriart i
Schneider, Fr. Benito, Mario Hiriart: With Mary, Living Chalice of Christ
(Waukesha, 1997)
Springer, Ingrid, Where Heaven meets Earth: Mario Hiriart (Vallendar-
Schoenstatt, 1999)

# Fr. Joseph Kentenich &

Monnerjahn, Fr. Engelbert, Joseph Kentenich: A Lifefor the Church (Cape
Town, 2001)

Niehaus, Fr. Jonathan (ed.), A Movement in Chains: Sketches of Schoen-
statt and Fr. Kentenich in Dachau (Waukesha, 1984)

Uriburu, Fr. Esteban, A Father to Many (Cape Town, 1988)

VIDEO: Sparrow and Lilies: A School of Faith with Fr. Joseph Kentenich
(Vallendar-Schoenstatt, 1990)
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